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National Chin-Yi University of Technology Directive for Handling
Full-Time Faculty Member Lectures or Holding Concurrent
Positions Outside the University
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Amended and passed by the first ad hoc University Affairs Faculty Meeting in the spring semester of the 2006
academic year on May 31, 2007.
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Article 7 and 8 amended and passed by the first ad hoc University Affairs Faculty Meeting in the spring semester of
the 2011 academic year on May 10, 2012.
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Article 3, 4, 5, 6 amended and passed by the first ad hoc University Affairs Faculty Meeting in the fall semester of
the 2015 academic year on December 31, 2015.
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The Regulation title, and Articles 1, 3, 6, 7 amended and passed by the first University Affairs Faculty Meeting in the
fall semester of the 2018 academic year on September 12, 2018.
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Article 4, 6 amended and passed by the first ad hoc University Affairs Faculty Meeting in the fall semester of the
2018 academic year on December 20, 2018.
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Article 3 amended and passed by the first ad hoc University Affairs Faculty Meeting in the spring semester of the
2018 academic year on June 6, 2019.
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Full text amended and passed by the second ad hoc University Affairs Faculty Meeting in the spring semester of the
2022 academic year on June 14, 2023.
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1. To ensure that full-time faculty members in the system (hereinafter referred to as
"faculty") at the National Chin-Yi University of Technology can dedicate themselves to
teaching and research while appropriately engaging in off-campus concurrent jobs and
teaching, this Directive has been established in accordance with the Principles for
Handling Part-Time Positions for Full-Time Teachers in Public Schools (hereinafter
referred to as the "Part-Time Principles”) and the Regulations Governing the

Employment of Teachers as Adjunct Administrative Personnel in National Schools
(hereinafter referred to as the "Part-Time Regulations").

S KrFeAEu BN ) TR 2 CFFABMMARAGE iR 2R
BLAR T IHIE
L EFRRIBL R > pARUA 2PN () ~FR- X CFFIAEHAFLH
AR PRAYE ~ JBIEE 2 AR B FFHT o




Il

Faculty engaging in external employment or teaching at government agencies
(institutions), schools, public bodies, enterprises, or groups outside the university
must comply with the Part-Time Principles and this Directive.

Faculty holding concurrent administrative positions must also follow the Public
Functionary Service Act, the Part-Time Regulations, and this Directive.
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Faculty may not hold any positions full time or concurrently outside the university. Except
for cases where job changes or natural part-time work comply with relevant laws,
meet the criteria specified in Article 10, Paragraph 3 of the Part-Time Principles or
Article 11, Paragraph 3 of the Part-Time Regulations, or comply with relevant
interpretations issued by the Ministry of Education, faculty must fill out the
"Application Form for Part-time Work (Teaching) Outside the University" in advance
(Attachment 1, Attachment 2). The form shall be evaluated by the teaching unit to ensure
that it meets basic teaching hours and does not affect the applicant’'s primary duties.
After obtaining written consent from the university through administrative procedures

(with the consent of the administrative unit for those holding concurrent
administrative positions), faculty may engage in part-time work or teaching.
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Faculty receiving remuneration for external employment must adhere to the relevant
regulations, including the Executive Yuan's Restrictions on Temporary Transfers and Part-
Time Employment for Public Officials, the Part-Time Principles, the Part-Time
Regulations, the Regulations for Industry-University Collaboration, the Act for the
Development of the Biotech and Pharmaceutical Industry, the Regulations on
Researchers Holding Concurrent Positions and Engaging in Investment with Technology
Contributions, and the Regulations Governing the Management of Biotech and
Pharmaceutical Startup Companies Regarding Part-time Employment of
Researchers and Shareholder Contribution by Technological Assets. The approval
process requires prior review and consent by the faculty evaluation committee of the

employing unit (including consent from the relevant administrative supervisor for
those holding administrative positions), followed by approval from the Research and

Development Office, Personnel Office, and other relevant units.
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5.  Faculty without concurrent administrative positions may hold part-time positions at no
more than four profit-seeking organizations or groups (including startup companies).
Faculty holding concurrent administrative positions are limited to no more than two
positions, such as representing government shares as Directors, Supervisors in public or
private enterprises, or holding positions such as directors or supervisors in foundations or
other important executive roles.
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6. If nomination and selection procedures are required for part-time positions at
profit-seeking organizations or entities, faculty must follow the procedures outlined
in Article 3 or 4. The same procedures applv to part-time positions at non-profit-

seeking organizations or entities. If not selected for the position, faculty must notify

the university.
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7. The nature of external employment or teaching by faculty should align with the
development of university affairs. The subjects taught should relate to the faculty
member's area of expertise. Positions specified in Article 5 of the Part-Time Principles
or Article 6 of the Part-Time Regulations are prohibited.

Faculty under the conditions outlined in Article 11, Paragraph 1 of the Part-Time
Principles, Article 12, Paragraph 1 of the Part-Time Regulations, or any of the

following situations, will not be approved for external employment or teaching, and
will have their approval revoked if already involved in such work:
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(1) The nature of the external employment or subjects taught do not align with the faculty
member's area of expertise.
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(2) The teaching assignment is at a high school, vocational high school, or lower level.
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However, this does not apply to collaborative courses with senior high schools
supported by Ministry of Education funding to enhance university engagement.
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The faculty member does not meet the basic teaching hours required by the university.
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The faculty member violates Article 37, Paragraph 3, Subparagraph 4 of the
university's Charter.
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The faculty member is prosecuted by the authorities for suspected fraud in research
project funding or for procurement negligence verified by auditing authorities.
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The faculty member violates Article 13 of the university's income and expenditure
Management Directives for Academia-Industry Collaboration and Government-

Funded Scientific Research by privately undertaking research projects or using
university resources for research or technical services without approval. Following

review and recommendation by the Academia-Industry Collaboration Committee,
such cases must be submitted to the Faculty Evaluation Committee for final decision.
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While approved to hold positions in professional societies, the faculty member

undertakes projects in the society's name without following the university’s
administrative procedures.
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Faculty members in departments, institutes, centers, and degree programs must fill
out an "External Emplovment Evaluation Form" (Attachment 3) for approved
external emplovment that exceeds one vear at the end of each academic vear. If the

monthly external employment income exceeds the total salary, it must be submitted
to the Faculty Evaluation Committee of the employing unit for review, followed by

administrative approval and the president's decision to determine whether the
facultv member may continue their external emplovment.
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The conditions mentioned in Paragraph 1, specifically Article 11, Paragraph 1,
Subparagraph 2 of the Part-Time Principles and Article 12, Paragraph 1,
Subparagraph 2 of the Part-Time Regulations, "Faculty members' evaluations that
do not meet university standards,” refer to evaluations conducted under the

university’s Guidelines for Periodic Performance Evaluations of Faculty Members."
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Faculty members must prioritize teaching at the university. The total hours of overtime
teaching during regular academic periods, combined with hours spent teaching externally,
must not exceed the limit specified in Article 8 of the university's Directive for the Basic
Teaching Hours Allocation for Full-Time and Part-Time Faculty Members.

The total hours of employment for faculty members primarily engaged in regular
external employment duties should not exceed eight hours per week. During the

winter and summer vacations, with the president's approval, the total weekly hours
of external emplovment can be increased to up to 24 hours.
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Faculty members who engage in external employment or teaching without prior approval
as stipulated in this Directive will be subject to assessment. If found in violation, the
relevant teaching unit shall document the facts and submit them to the Faculty Evaluation
Committee of the unit, which will decide whether the external employment or teaching is
unauthorized. Depending on the severity of the violation, the case will be reviewed by the
Faculty Evaluation Committees at various levels and handled according to Article 37 of the
university's Charter or other relevant laws.

Any remuneration received during unauthorized external employment in violation

of this Directive shall be paid into the university’s Endowment Fund. The university
will also pursue repavment as stipulated in the emplovment contract.
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The university shall establish a contract with the profit-seeking organization or
entity employing faculty members engaged in external employment exceeding six
months who fall under any of the conditions listed in Article 12, Paragraph 1 of the
Part-Time Principles or Article 13, Paragraph 1 of the Part-Time Regulations, unless
otherwise specified by law. The contract should include a feedback mechanism
according to the nature of the employment and actual conditions, ensuring that
annual substantive feedback funds are no less than the faculty member's one-month
salary at the university. Academic feedback funds must be integrated into the
university’s Endowment Fund.
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When a faculty member is appointed as an independent director under Article 12,
Paragraph 1, Subparagraph 1 of the Part-Time Principles or Article 13, Paragraph 1,
Subparagraph 1 of the Part-Time Regulations, the employing profit-seeking
organization or entity must finalize a contract with the university within three
months from the faculty member's appointment as an independent director. This
contract, which includes terms for academia-industry collaboration and academic
feedback fund mechanisms, should take effect retroactively from the date of
appointment and be communicated to the university. If the contract is not finalized
within the specified period, approval for external employment will become void the
day after the three-month period expires.
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The specific points for establishing cooperation contracts and receiving academic
feedback funds in Paragraph 1 will be separately defined by the Research and
Development Office, approved by the University Affairs Faculty Meeting, and
implemented upon the president's approval.
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The university shall proactively disclose the faculty member’'s name, the name of the

organization, entity, or foreign company, and the position held when faculty

members are appointed as directors, supervisors, or independent directors at

profit-seeking organizations or entities specified in Article 4, Paragraph 1,

Subparagraph 4, Item 1 and Item 2, or foreign companies specified in Paragraph 4,
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Subparagraph 4 of the Part-Time Principles.
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The mechanisms for avoiding conflicts of interest, information disclosure, and
reporting of faculty members engaging in part-time positions at enterprises,
organizations, or entities as specified in Subparagraph 5 and 6 of Article 4,
Paragraph 1, and Subparagraph 5 of Article 4, Paragraph 2 of the Part-Time
Principles must comply with Articles 7 to 12 of the Regulations for Researchers
Holding Concurrent Positions and Engaging in Investment with Technology
Contributions and Articles 6 to 11 of the Regulations Governing the Management of
Biotech and Pharmaceutical Startup Companies Regarding the Part-time
Employment of Researchers and Shareholder Contribution by Technological Assets.
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This Directive shall be implemented upon deliberation and approval of the university
Affairs Faculty Meeting and the president’s authorization.




