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National Chin-Yi University of Technology
Contract for the Employment of Full-time Teachers Outside the

System
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For the necessity of practical educational research, the National Chin-Yi University of
Technology ("Party A") hereby employs y. — as a full-time Contract Faculty at the level
of: O professor O associate professor O assistant professor O lecturer. According to the
Guidelines on the Implementation of Employment of Full-Time Contract Faculty (the

"Guidelines"), both parties hereby agree as follows:
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L. Type of employment:
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(1) Employment in accordance with the Act Governing the Appointment of Educators
(general teachers): O Scholarship of teaching O Industry-University R&D (the content

of industrial or research performance indicators to be achieved shall be managed in
accordance with the addendum)
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(2) Employment in accordance with the Employment Regulations for Professional
Technicians Teaching at Universities (professional technicians): O Scholarship of

teaching
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IL. Term of employment: Olnitial Appointment OFirst Renewal OSubsequent  Renewal
(two years per renewal)
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From____ (Year)______ (Month)____ (Day)to______ (Year)______ (Month)_____ (Day).
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Party A may terminate the term of employment before the indicated date based on
education needs or changes in other matters. However, it shall meet the requirements of
Item 6 of the Implementation Principles for the Employment of Full-Time Contract Faculty
at Junior Colleges and Institutions of Higher Education, and written notice shall be
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provided to Party B one month in advance.
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Content of work: Fill in based on the content of the announcement for newly employed
teachers or approved employment application. Contract Faculty shall participate in various

technological research teams, assist in campus administrative work, and may serve as a
level 2 officer of any unit of Party A.
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Remuneration:
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(1) The basic salary shall be paid referring to the salary for full-time teachers of the
equivalent level of Party A in accordance with 9.1.1.1 or 9.1.2 of these Guidelines and
in compliance with government criteria.
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(2) gWwith a flexible salary [the flexible salary is % of the basic salary (must be

10-80% of the basic salary, rounded up to the nearest dollar) as an additional research
reward paid in accordance with 9.1.1.2 of these Guidelines following negotiation
between the application unit and Party B after being passed by the level 3 Evaluation
Committee and approved by the President].
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(3) The remuneration criteria of the approved salary shall be managed in accordance with
the Teacher Remuneration Act. Remuneration is subject to income tax pursuant to the
Tax Act.
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Lecture hours:
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O The basic lecture hours shall be based on the lecture hours of full-time teachers in the
system of Party A, and overtime hours shall be calculated in accordance with the
Guidelines for Calculating Basic Lecture Hours of Full-time and Part-time Teachers of

the Chin-Yi University of Technology. In addition, the application unit may file a special
request to reduce the basic lecture hours depending on his/her support or leading
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research team after countersigning by the research and curriculum units approved by
the President (applicable to individuals employed in accordance with 3.2.1 of the
Guidelines)
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O Refer to the basic lecture hours of full-time teachers of the same level of the system,

and overtime (reduced) hours shall be calculated in accordance with 7.2 of the
Guidelines.
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O Industry-University R&D teachers deliver one subject as set forth in 7.3 of the
Guidelines.
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Official travel and leave: based on full-time teachers in the system of Party A.
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Overseas trips: based on the Regulations for Full-time Teachers in the System of Party A in
compliance with the Guidelines for Processing Overseas Trip Reports Submitted by
Governmental Officials Sent by the Executive Yuan or its Agencies.
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Insurance: Party A shall enroll Party B, if eligible, for insurance as set forth in the Labor
Pension Actand the National Health Insurance Act. Insurance shall be withdrawn when the
term of the contract expires, or if Party B resigns when the contract is still in effect.
Individuals who are not eligible under the Labor Pension Act or the National Health
Insurance Act shall receive assistance from Party A in designating the Bank of Taiwan for
comprehensive insurance for international technical cooperation personnel. Party B shall
be responsible for a 35% insurance premium, and Party A subsidize the remaining 65% of
the insurance premium.
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Retirement or resignation:
O (-)4Sis : (AMe > A Lag72)
O (1) Separation fund: (depending on the nationality of Party B):
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1. A reserve fund based on 12% of monthly remuneration, of which 50% is
deducted from the monthly remuneration of Party B as a self-reserved fund and
the other 50% is a public fund reserved by Party A. Party A shall establish a special
savings account in a public bank or post office for the interest derived thereof and
shall retain records of such fund.
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2. When Party B resigns upon the expiration of the contract and has completed the
resignation procedures as agreed by Party A, or dies during official business, from
illness, oraccident when in service, the principal and interest of the University and
that reserved by himself/herself shall be distributed.
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3. The order of entitlement of the deceased employee's heirs to receive the principal
and accrued interest of the University's contributions and the employee's own
contributions referred to in the preceding paragraph shall be governed by the
Succession Part of the Civil Code.
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4. If Party B 1s dismissed by Party A due to a breach of contract or resigns before
expiration of the contract without the permission of Party A, only the self-
reserved principal and interest will be distributed.
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5. The seniority of the fund shall be calculated from the month of the fund actually
being reserved by Party B and the University.
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6. The rights to collect self- or publlc-reserved principal and interest will expire five
years from the month following resignation or death, provided that such claim is
calculated from its availability if not feasible due to the event of force majeure.
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O (2) Labor pension fund reservation: in accordance with the Labor Pension Act.
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Arrival and resignation:
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(1) Party B shall manage arrival procedures within one month from the term of
employment. Failure to check in by the deadline will be deemed as a default of contract
and the contract shall be nullified automatically. In the event Party B's contract is not
renewed upon the expiration of employment, Party B shall agree to resign without
objection.
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(2) If Party B needs to resign for a special reason during the term of employment, an
application shall be filed one month in advance. Party B shall not resign until the
consent of party A is granted.
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(3) Party B shall not resign unless he/she has handed over all property and business, and
completed the resignation procedures pursuant to the regulations. Failure to manage
handover procedures pursuant to the regulations, unclear handover, or other matters
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causing damage, in addition to joint liabilities of the guarantor, will result in the case
being subject to legal procedures when property and budget is involved.
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(4) Party Bmay apply for a service certificate during the term of employment. In the event
of resignation, a resignation certificate shall be issued after resignation procedures
are completed pursuant to the regulations.
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Promotions and pay rises: Party B may be promoted or pay increased based on seniority
of a full-time teacher of Party A when the contract is renewed upon one year of service of Party B;
August 1 every year shall be the record date. Those who meet the requirements for a pay rise or
promotion shall be subject to the Promotion and Pay Rise Regulations for Teachers of Party A. A
regular evaluation shall be conducted and based on the Regulations for Full-time Teachers in the
System of Party A.
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The Guidelines for the Transfer of Teachers of National Chin-Yi University of Technology,
the Guidelines for Lectures, Research, and Advanced Study for Teachers of National Chin-
Yi University of Technology, the Guidelines for Research Leave of Professors of the
National Chin-Yi University of Technology, the Act Governing Retirement, Severance, and
Bereavement Compensation for Teachers and Other Staff Members of Public Schools, and
the regulations governing subsidies for marriage, funeral, birth, and child education do
not apply to Party B during the term of employment.
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Unless there is written consent from Party A, Party B may not obtain a part-time job or
teach outside the University. The reporting procedures for a part-time job or teaching
outside the University shall be managed in accordance with the Regulations for Full-time
Teachers in the System of Party A.
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Party B may attend various meetings of the teaching unit ("application unit") where Party
B is employed.
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Party B is not entitled to election as a dean or head of departments (institutes, centers) of

Party A; holds no rights to elect or be elected for following posts; is not eligible to elect nor
be elected for other positions of the application unit.
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(1) Members of the faculty evaluation committee at all levels.
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(2) Posts that are to be assumed by full-time teachers in the system pursuant to the
relevant regulations of all departments (institutes, centers).
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(3) Posts that are to be assumed by full-time teachers in the system pursuant to the
relevant regulations of the University.
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Should the Contract Faculty also serve as an administrative officer, he/she shall be
included in the number of attendees in attendance at meetings related to his/her post
and entitled to the right to be in the election and to be elected.
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XV.  Punishment regarding plagiarism or other violations of professional ethics of teachers
shall be based on the Regulations Governing Full-time Teachers in the System.
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XVI.  Party B shall respect gender equality, adhere to teacher, student, and professional ethics,
and shall comply with the Gender Equity Education Act, the Gender Equality in
Employment Act, the Sexual Harassment Prevention Act, the Regulations Governing
Prevention of Gender-Related Incidents on Campuses, and the Regulations Governing
Prevention and Control of Bullying on Campuses to protect students' right to education
and personal safety.
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XVII. Other rights:
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(1) Request and collection of an identification badge and motor vehicle pass.
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(2) Participate in recreational activities (self-funded) and New Year group worship
activities and social clubs.
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(3) Use oflibraries, stadiums, swimming pools, Computer Center, and other such as public
facilities (refer to the relevant regulations).
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(4) Healthcare and other medical services.
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XVIII. Other obligations:
(C)emFFLGAPET S 2B e
(1) Party B shall indicate his/her affiliation with Party A in any published writings.
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(2) Party B is obligated to lecture, supervise examinations, grade examinations, and supervise
students' internships in person. Supervision of students' theses shall be handled in
accordance with the regulations of the employing unit.
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(3) IfParty Bi 1s unable to teach a scheduled class due to leave, he/she shall make up the
class at a later date or have the hourly teaching pay deducted, and Party A may
appoint an appropriate substitute teacher.
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(4) IfPartyBisa teacher of professional or technical subjects at the University, he/she
shall, in accordance with the University's Guidelines for the Implementation of
Industry-Based Study or Research for Teachers, engage in study or research related
to his/her professional or technical field for a period of no less than six months.
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XIX. No renewal upon expiration of the contract, termination or suspension of the contract
during the period of employment, severance, and relief:
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(1) Norenewal upon expiration of contract: the contract with Party B will not be renewed
following expiration of the contract if Party B falls under one of the circumstances set
forth in 6.3-6.6 of these Guidelines during the effective period of the contract.
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(2) Termination of contract during the period of employment: where one of the
circumstances set forth in 6.1 of the Implementation Principles for the Employment of
Full-time Contract Faculty at Junior Colleges and Institutions of Higher Education
occurs, Party A shall terminate the contract within the term of employment in
accordance with 6 of the said Implementation Principles.
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(3) Suspension of contract during the period of employment: managed in accordance
with 7-9 of the Implementation Principles for the Employment of Full-time Contract
Faculty at Junior Colleges and Institutions of Higher Education.
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(4) Severance payment: if the Contract Faculty is not employed upon expiration of the
contract and no circumstance set forth in 6 or 7 of the Implementation Principles for
the Employment of Full-time Contract Faculty at Junior Colleges and Institutions of
Higher Education occurs, severance pay shall be paid by the employer based on
seniority. The amount shall equal one-half month's average salary for every full year
of employment and shall be prorated for any period of employment of less than one
full year, in accordance with Article 12 of the Labor Pension Act, provided that the




total severance payment shall not exceed six months' average salary.
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(5) Relief: should Party B consider that the measures taken by the University are illegal or

improper resulting in impairment to his/her rights, the Contract Faculty may file a
labor dispute or litigation pursuant to the law.
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XX.  With regard to matters not mentioned herein, the Implementation Principles for the

Employment of Full-time Contract Faculty at Junior Colleges and Institutions of Higher
Education of the Ministry of Education and relevant laws and regulations shall govern.
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XXI.  Supplementary clauses: the content of the agreement in accordance with Paragraphs 3 to
5 of the Guidelines are as follows:
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1.
2.

L1 (1) Agree to achieve the performance indicators as the basis for evaluating contract
renewal aimed at the education, research, counseling, and services of Party B. The
performance standards are as follows: (In accordance with 6.3 of these Guidelines, this
applies to all Full-Time Contract Faculty.)
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1.
2.

[0 (2) The physical content of improving the industrial, academic, and research
technology level of Party A with the assistance or supervision of Party B as the basis for
contract renewal is as follows: (In accordance with 6.4 of these Guidelines, this applies
only to professors appointed under 3.1.1.)
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1.
2.

] (3) The performance indicators to be achieved by Party B in the industrial-academic
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cooperation plan or research plan are as follows, and the contract will not be renewed
if the performance indicators are not achieved (In accordance with 6.5 of these Guidelines,
this applies only to Industry-University R&D Full-Time Contract Faculty.):
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The contract is prepared in three counterparts. Party A, Party B, and the application unit
shall retain one set of originals each for record.

1 4

R el AR SF - S 4
Byl 4110305 ¢ F X TP OLEL S BS7EL

W& A I f& £ 00O

£ A_E‘iff_i%f:

Party A: National Chin-Yi University of Technology
Address: No. 57, Sec. 2, Zhongshan Rd., Taiping Dist., Taichung City 411030

Representative: President 0 O O

Head of Application Unit:

oy

Lo F e

(&¢ FAFELFLFEERIB LN L F P2 - hid)
SESES

Party B: Address:
ID No.:

(Please provide passport No. or unified number issued by the Immigration Agency

ifan ID card of the R.0.C. is not applicable).



Tel.:

Date:



