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National Chin-Yi University of Technology
Regulations Governing the Review for the Appointment and Promotion of
Teachers
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The full amendment was approved at the First Ad Hoc University Affairs Faculty Meeting of the first semester of the 2022
academic year on December 21, 2022, promulgated by Chin-Yi University of Technology Personnel Letter No. 1121700001 on
January 6, 2023, and implemented as of February 1, 2023.
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Articles 4, 10, 11, 13-1 (Appendix II), 19, 20, 21, 22, and 27 were amended and approved at the First Ad Hoc University Affairs
Faculty Meeting of the second semester of the 2023 academic year on June 12, 2024, and promulgated by Chin-Yi University of
Technology Personnel Letter No. 1131700305 on July 15, 2024, and implemented as of August 1, 2024
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Article 22 was amended and approved at the First Ad Hoc University Affairs Faculty Meeting of the first semester of the 2024
academic year on December 18, 2024, and promulgated by Chin-Yi University of Technology Personnel Letter No. 1141700002
on January 6, 2025.
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Fully amended and approved at the Second University Affairs Faculty Meeting of the second semester of the 2025 academic
year on June 10, 2026, and promulgated for implementation by Chin-Yi University of Technology Personnel Letter No.

1151700000 0n * p,2026.
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Chapter 1  General Provisions
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Article 1.

To regulate the employment and promotion of teachers of the University, these regulations are
hereby established in accordance with Article 36 of the Organization Regulations of the
University, the University Act, the Teachers' Act, the Act Governing the Appointment of
Educators and subsequent enforcement rules, the Regulations Governing the Accreditation of
Teachers' Qualifications at Junior Colleges and Institutions of Higher Education, and the
Principles of Handling Accreditation Violations of Teachers' Qualifications at Junior Colleges
and Institutions of Higher Education. Any matters not mentioned herein shall be governed by
other relevant laws and regulations.
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Article 2.

The employment and promotion of teachers at the University shall be reviewed at three levels:
the Department Faculty Evaluation Committees of the departments, graduate institutes, degree
programs, centers, and Office of Physical Education (hereinafter collectively referred to as the
“Departments”) shall first conduct a review. Upon approval, the case shall be submitted to the
College Faculty Evaluation Committee for preliminary review, followed by a secondary review
by the University Faculty Evaluation Committee. Upon approval by the President, the case shall



be submitted to the Ministry of Education for accreditation of the teacher’s qualifications.
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When a college needs to appoint faculty members for its independent student recruitment or
course offerings, the appointment and promotion of faculty members affiliated with the college
shall be subject to a two-level review by the college and the University. The College Faculty
Evaluation Committee shall first complete the matters that would otherwise be reviewed by the
Department Faculty Evaluation Committee in accordance with the faculty appointment
provisions of Article 4 or Article 4-1, or the faculty promotion provisions of Article 11. Upon
approval in the preliminary review, the case shall be submitted to the University Faculty
Evaluation Committee for secondary review.
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When a college referred to in the preceding paragraph conducts the appointment or promotion
of teachers and is required, pursuant to Article 4-1, Article 11, or Article 12, to select review
committee members from a list of external scholars and experts, it shall do so in accordance
with the following provisions:
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For a teacher's appointment or promotion based on an academic degree, the convener
of the College Faculty Evaluation Committee and one committee member with expertise
in a related field, mutually elected by the College Faculty Evaluation Committee, shall
jointly select the external reviewers at random.
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For promotion cases other than those specified in the preceding subparagraph, pursuant
to Item 1, Subparagraph 2, Paragraph 1 of Article 11, the convener of the College Faculty
Evaluation Committee and the convener of the University Faculty Evaluation Committee
shall jointly arrange the recommended external reviewers in random order, after which
the Office of Academic Affairs shall confidentially forward the review materials to the
external reviewers in that order for review.
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Chapter 2  Faculty Appointment
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Article 3.

The appointment of a new full-time teacher shall be made following approval of the Teacher
Numbers Planning Team following review in accordance with the principle of teacher numbers
management of the University and approval of the President. Full-time teachers newly
employed by the University shall have a teacher's accreditation certificate of assistant professor
level or above, or a doctoral degree certificate, and also demonstrate good morals, learning
quality, passion for service, and physical health to meet the criteria of the employing unit.
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In addition to the preceding qualifications, newly employed full-time teachers of professional
or technological subjects shall have at least one year's practical work experience in a related
field.
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The standards for the preceding professional or technological subjects shall be determined by
the teaching unit and approved by the curriculum committees at different levels and education
meetings before implementation.
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The requirement of "at least one year's practical work experience in a related field," stipulated
in Paragraph 2, may be satisfied through accumulated experience in different positions.
However, years of service in part-time positions shall be counted at one-half of their actual
duration. Teaching experience in short-term tutorial institutes or at various levels of schools
shall not be counted.
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Article 4.

For the appointment of new teachers, the application unit shall prepare and submit an
announcement with information about the role to the department affairs meeting and the
Teacher Planning Team for approval, and manage public selection by publishing recruitment
information on broadcast media or in an academic journal following approval of the President.
Recruitment information in the first announcement shall be made public for at least 14 days.
For teaching positions directly allocated upon review by the Teacher Planning Team, or
provisionally allocated by the President and subsequently reported to the Teacher Planning
Team, the application unit shall prepare a recruitment announcement, which shall be approved
by the department affairs meeting and submitted to the President for approval. The
announcement shall be handled in accordance with the provisions of the preceding paragraph.
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The candidate qualifications in the preceding announcement shall be consistent with the
requirements of the role as approved by the Teacher Planning Team. However, if the
application unit has stricter candidate qualifications based on the need to control the number
of teachers, then the principle of attracting the exceptional talent shall govern.
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After the applicant’s information has been reviewed and approved by the Academic Unit
Faculty Evaluation Committee, the selected individual (hereinafter referred to as the “full-time
faculty candidate”) shall complete the University’s “New Teacher Application Form.” The
application, together with copies of academic and professional credentials, transcripts, relevant
degree theses or specialist publications, and other documents or materials evidencing academic
or professional achievements, shall be submitted to the College Faculty Evaluation Committee
for preliminary review and then to the University Faculty Evaluation Committee for secondary
review. Upon approval, the appointment shall be submitted to the President for ratification,
with the appointment commencing on August 1 or February 1 of each year. Except where a
single candidate is recommended for the recruitment of exceptionally outstanding talent, the
Department Faculty Evaluation Committee shall select one to three additional candidates
beyond the number of positions to be filled, rank the candidates in order, and submit them to
the College Faculty Evaluation Committee and University Faculty Evaluation Committee for
subsequent review. Where it is genuinely difficult to select one to three additional candidates
beyond the number of positions to be filled, the reasons shall be stated and special approval
shall first be obtained from the President before the selected candidate(s) may be submitted to
the College Faculty Evaluation Committee and University Faculty Evaluation Committee for
review. Where, following review and approval by the Academic Unit Faculty Evaluation
Committee, it has been agreed with a full-time faculty candidate who already holds a teacher
certificate at a higher rank that the candidate will initially be appointed at a lower rank, the
materials submitted to the College Faculty Evaluation Committee shall also include the
performance indicators to be achieved within a two-year period and a letter of consent.
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"Exceptional talent" referred to in the preceding paragraph refers to top international talent
(e.g., a Yushan Scholar or a Yushan Young Scholar), or a candidate who falls under one of the
following categories:
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The candidate has served at a top international academic research institute or famous
international company for at least three years and has further development potential.
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The candldate has experience in material research or industrial-academic planning.
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The candidate's academic contribution within the past five years has been outstanding in
his/her specialist field
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The accreditation of actual work experience in a related field and data to be enclosed for
teachers of professional or technological subjects to be reviewed by the Evaluation Committee
at all levels in accordance with paragraph 2 of Article 3 shall meet one of the following criteria:
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A service certificate and insurance information indicating service at a governmental
agency (institution), incorporated administrative agency, state-owned enterprise, private
institution, or legal person or group registered or duly established pursuant to the law.
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Certification or documentatlon of a related project contract or achievement indicating the
implementation of an industrial-academic cooperation plan at an industrial-academia
agency (institution) serving as the project principal or sub-program (co-) project principal,
or certification as a full-time teacher in a public or private school having completed study
or research in accordance with the “Regulations for the Implementation of Industrial Study
or Research by Teachers at Junior Colleges of Technology”.

SN H B I FR R B AT RARE AT R (Ae B A 2 TR B R2Z A Y T
Fu s B A BB R) TR DRIER & R %ﬁs‘fuﬁﬂ’% -
Having served in a unit whose work is similar in nature to the field in which the faculty
member teaches (e.g., a personal studio, a university research and development center,
research center, incubation center, or an affiliated or ancillary institution of a university),
and having provided a certificate of service or evidence of specific achievements.
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If the practical experience set forth in the preceding paragraphs is accumulated across
multiple previous positions, only one project, plan, study, or research piece covering a
certain period shall be submitted.
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If the suoﬁorting documents referred to in Paragraph 5 are issued outside the Republic of
China (Taiwan), the prospective teacher shall provide a declaration attesting to the
authenticity of the documents and assume full legal responsibility therefor. If the
documents are not in Chinese or English, a Chinese translation must also be provided.
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The regulations for employment, term of contract, and review of part-time teachers shall
be established and implemented after submission to the University Faculty Evaluation
Committee and the President for approval.

I

e s -
B SRR AL ] AR R T RS o A1 R (;aw
LH 2 HERE (T AT G ) AR P EF (R TR SRR &R 2
FLPFOEFRILFEEF L o A A BE 0 7 IS AR -

Article 4-1
If the candidate for a full-time teacher set forth in the preceding article does not teacher
qualification, he/she shall deliver his/her thesis, creative works, performances, written or
technical reports, ("degree thesis") or specialist publications (or use of their works, evidence of
their achievements, or technical report as a component of specialist publications) to external
scholars and experts for review. The candidate will not be appointed as a teacher of the
University should he/she fail the review.
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The submission procedures for the review of external scholars and experts are as follows:
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PhD dissertation review: a doctoral degree or the equivalent degree certificate with
outstanding performance and specialist publications in accordance with paragraph 1 of
Article 16-1 of the Act Governing the Appointment of Educators.
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When preparing to appoint new full-time teachers, the Department Faculty
Evaluation Committee shall list 20 external reviewers from the University’s external
reviewer database with academic expertise in a field related to the thesis, and submit
the list, the review results, and candidate information to the College Faculty
Evaluation Committee for a preliminary review.
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The convener of the Department Faculty Evaluation Committee shall then submit the
list of external reviewers, which shall remain confidential, to the convener of the
College Faculty Evaluation Committee, and the two conveners shall jointly select five
external reviewers at random. The College shall then forward the materials to the five
selected external reviewers for substantive external review. When the materials are
submitted for external review, communications with the external reviewers shall be
documented. Upon completion of the external review process, such records shall be
reported to the competent supervisor and properly retained for future audit. The
candidate is deemed to have qualified if the scores awarded by four reviewers total
70 or higher. After the preliminary review is approved by the College Faculty
Evaluation Committee, the proposal shall be submitted to the University Faculty
Evaluation Committee for a secondary review.
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Review of specialist publications, works, evidence of achievements, or technical reports:
Where a candidate is proposed for appointment in accordance with subparagraph 2 of
Article 16-1, Article 17, or Article 18 of the Act Governing the Appointment of Educators,
the procedures shall be as follows:
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When preparing to appoint new full-time teachers, the Department Faculty
Evaluation Committee shall list 20 external reviewers from the external reviewer
database of the University comprising academic expertise in a field related to the
specialist publications, work, evidence of achievements, or technical reports
prescribed in the preceding subparagraph and post and submit the list along with the
review results and candidate information to the College Faculty Evaluation
Committee for a preliminary review.
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The convener of the College Faculty Evaluation Committee then submits the list of
external reviewers, which shall remain confidential, to the convener of the University
Faculty Evaluation Committee to jointly arrange them_in random order. The Office
of Academic Affairs shall submit the materials in sequence to five external reviewers
to conduct a substantive external review. When the materials are submitted for
external review, communications with the external reviewers shall be documented.
Upon completion of the external review process, such records shall be reported to the
competent supervisor and properly retained for future audit. The candidate is
deemed to have qualified if the scores awarded by four reviewers total 70 or higher.
After the preliminary review is approved by the College Faculty Evaluation
Committee, the proposal shall be submitted to the University Faculty Evaluation
Committee for a secondary review.
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A newly appointed full-time teacher whose appointment has been processed in
accordance with the preceding paragraph, approved upon secondary review by the
University Faculty Evaluation Committee, and approved by the President shall have
the relevant materials submitted by the Office of Personnel to the Ministry of
Education for accreditation of the teacher’s qualifications.
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Article 4-2
If a teacher has ever worked as a full-time professor or as a faculty member of an academic
research institution at a foreign university, or at a university in Hong Kong or Macao, satisfies
the provisions of the relevant regulations, and falls under one of the below-listed categories,
the review of his/her teacher qualifications may follow a simplified procedure:
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The candidate is a Nobel laureate or the recipient of an award of equivalent standing.
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The candidate is an academic of a national research institution.
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The candidate is a fellow of a major international learned society.
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The candidate is a person with an outstanding achievement in an academic or professional
field, equivalent to that of a person in one of the three categories above.
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With regard to the preceding review procedures, after the level of appointment is determined,
if the candidate does not hold a teacher certificate issued by the Ministry of Education, the
application unit and the College Faculty Evaluation Committee shall conduct the substantive
external review in accordance with Subparagraph 2, Paragraph 2, Article 4-1. Following review
and approval by the College Faculty Evaluation Committee, the application unit shall directly
request the President’s approval of the appointment, and the result shall be submitted to the

7

Il



University Faculty Evaluation Committee for reference.
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Article 4-3

Regarding the recognition of full-time faculty members as stipulated in Paragraphs 3 and 4 of
Article 4 and Subparagraph 4 of Paragraph 1 of Article 4-2, each college may establish its own
criteria for the appointment of full-time faculty by the college and the Faculty Evaluation
Committees of its respective academic units. Such criteria shall be implemented upon
review and approval by the University Faculty Evaluation Committee and approval by the
President.
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Article 4-4

For the recruitment of exceptional talents under Paragraph 4 of Article 4, or for full-time faculty
members appointed pursuant to Article 4-2, their remuneration after appointment may include
flexible salaries in accordance with the University's Principles for the Implementation of
Flexible Remuneration for Exceptional Talents.
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Article 5.

The term of an initial appointment for a full-time teacher shall be one year. The first renewal
shall be for one year, and each subsequent renewal shall be for two years. Before the expiration
of the appointment term, the renewal shall be reviewed and approved by the Department
Faculty Evaluation Committee, and then submitted through administrative procedures to the
Dean of the College, with the Office of Personnel countersigning, for approval by the President,
after which the renewal shall be processed.
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Article 6.

Applications for the transfer of teachers of the University shall first be approved by the
Department Faculty Evaluation Committee of the department from which the teacher is to be
transferred and then by the Department Faculty Evaluation Committee of the department to
which the teacher is to be transferred. The receiving department shall then submit the
application, in accordance with the prescribed procedures, to the Dean of the College, with the
Office of Personnel countersigning, for approval by the President. To promote academic and
experiential exchange among faculty members and enhance the quality of the faculty, each
department may jointly appoint faculty members from departments of a similar nature or from
outside the University. Regulations governing such joint appointments shall be prescribed
separately.
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Article 6-1
After external personnel who have been seconded or a President of the University discharged
from his/her post upon expiration of his/her term, the Evaluation Committee may appoint
him/her as a full-time teacher in accordance with the Articles of Organization. His /her intention
to transfer to a teaching post shall be sought half a year prior to his/her discharge and the
department similar to his/her expertise shall manage the appointment. With the approval of
Evaluation Committees at all levels, he/she shall be appointed as a professor of said department.
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The appointment and resignation of external personnel who are seconded to serve as first level
officers or who engage in education or research work shall be managed in accordance with the
relevant regulations governing the selection, reappointment and dismissal of heads of academic
units of the University. The head of the administrative unit or person who engages in education
or research work shall be seconded following the procedure as follows:
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The person who is seconded to serve as head of an administrative unit shall be under
central teacher management. After approval of the Evaluation Committee of the relevant
education unit and the President, the secondment shall be managed pursuant to regulatory

procedures.
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If the application unit has no relevant teachers available for the vacancy occupied by the

secondee engaging in education and research work, a teacher application shall be filed

following the principle of teacher management of the University. After the seat of the

teacher is approved for central management and is approved by the Evaluation Committee

of the relevant education unit and the President, the secondment shall be managed

pursuant to regulatory procedures
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The appointment of the person seconded to serve as head of the administrative unit or engage
in education and research work of the University is exempted from public selection. The seat
applied to original central management upon expiration of the secondment will be recalled. If
a full-time teacher appointed to secondment does not have a teacher's accreditation level
certificate at the proposed level, the procedures as stipulated in Article 4-1 shall govern.
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If the seconded personnel referred to in paragraph 2 does not return to the original unit and
plans to transfer to a full-time teacher position at the University, the procedures as stipulated
in Article 4 shall govern.
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Article 7.

Where the individual is dismissed, suspended, or his/her contract is not renewed as forth in
Chapter 4 of the Teachers' Act, except where a review by the Teacher Evaluation Committee is
not required pursuant to central government laws and regulations, the full-time teacher will be
dismissed, suspended, or his/her contract not renewed following approval of the Teacher
Evaluation Committee at all levels, and the decision submitted to the President containing the
reasons for the dismissal, suspension, or non-renewal of contract, and forwarded to the
Ministry of Education for approval.

LEREHG T EHEA L - P TR 2 PAT- BN SRKTEE FRLES 0 LT
’F WA PR > RS l%ﬂ%-— 1[3; TUT S X EEAE L ER S FERRKTE T RLEE
ﬁ“@%ﬂﬁ—ﬂ’ﬂﬂﬁwﬁ—@“°Wﬂé%ﬁ*’%$ﬁ G D KT PR E

TfREa > G BB LSRG R
Should any of the situations in the following subparagraphs occur to a full-time teacher, the
University may temporarily suspend the teacher’s appointment for a period of no more than
six months following approval by the University Faculty Evaluation Committee within one
month from the date on which the University becomes aware of the circumstance, without
reporting the matter to the competent authority for approval, pending investigation. If
necessary, the suspension period may be extended twice following approval by the University
Faculty Evaluation Committee, provided that each extension does not exceed three months. If
the circumstances are confirmed following investigation, after the matter is reported to the
Ministry of Education, the teacher shall be suspended until approval by the Ministry of
Education and dismissal by the University, without review by the Faculty Evaluation Committee.
SKEFFE S L B - B Y e %S REA e
The circumstances specified in Subparagraphs 4 to 6, Paragraph 1, Article 14 of the
Teachers' Act.
SREFER LTI ES - Y- Ry AN
The circumstances specified in Subparagraphs 1 or 2, Paragraph 1, Article 15 of the
Teachers' Act.

=% 48
Chapter 3 Promotions
N iE
ARCHEFA % R F B ERT IR F AL T A
Article 8.

In addition to the regulations of the Ministry of Education, the following conditions must be met

for a teacher to get promoted at the University:

- ‘ugw*Wt‘mr\ T—ﬂwhﬁmﬂ*@PFJi%:ii%%%ﬁﬁﬂ%~ﬁV\$Tﬁg
PREARLZ EFTERERTINE ARPHAT > P K 77 HHERBIEE
T
i
For a promotion due to academic writing, creative works, evidence of achievement, or
technical reports: the academic writing, creative works, evidence of achievement, or
technical reports to be reviewed and level of seniority must be satisfactory to the
regulations of the Ministry of Education and the University, and the teacher must have a
good education, research, and supervision and services performance.

ENNVE S A N2 ;%——J Eﬁ—*ﬁ’ :
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For a promotion due to a degree thesis instead of specialist publications:

(F)EBPRFREL AN KEARDBFETE T8 AT HEBYT2 B4 4
T2 ARILIE= 5 (%K/V\E%Fé“‘i’g@—*ﬁ ) & *zr&i—*ﬁ °
The content of the study must be satisfactory to the education needs of the
department and school development, and the teacher must have a good personal and
service performance during the study period at the school (including part-time study).

(C)AEFRPED FEB Y > HR NS F2 290 40T
The calculation of the level of seniority for a person who is not approved by the
University for study is as follows:

1. 1ié7’\ l}FJ’]fé.(,% ﬁ)mflf’r;\l};ﬂ‘z’d "4»:’11'-?;: g% Y BT R AL
2 EH o A EMNFERY RS GAR P REE S RS - &
HAB2BY 2338 i&@: BYPII- EE o
The Department Faculty Evaluation Committee shall review the year to be
extended for study for an individual who has achieved a basic qualification (three
years) for study, provided thatitis not less than the period of taking credit courses.
Any remaining period of less than one year after calculation shall be excluded if it
is less than six months; if more than six months, it shall be calculated as one year.

2. FEARERFRAD FEBE > RRhEARER TR ) FRBEE LA
feoh o T P HRERARER TR A8
If the individual is engaged in study without achieving a basic qualification, in
addition to the years to be extended for study to achieve the abovementioned
basic qualification, the years of study without obtaining a basic qualification shall
also be added.

CEI)&RFP**Z2BEDEF 7 éﬁ;jﬁi\‘%fﬁ}; ¢ f}'JTF)’»B B3R R P 2 BATRFE
T RRELR GBS ﬁ'—'ﬁ P A A~ Fp iR o EiRIE P gﬁrbh”fgfgm—l 5 M
PREFRESEARNY Fo FR RV RIELAAERIZPFT o
Studies at the individual's own cost or courses taken on holidays where the individual
has undergone leave request procedures for courses to be taken in non-regular
holidays are excluded from private study. However, if the content of the study is
related to the promotion of the individual, an application for study shall be filed,
otherwise, the timeframe in which a promotion is considered shall be extended in
accordance with the preceding regulations.

tmk-\\&

B uga - ZRKRFES AT

j\ja;:/z‘)i Fm?:?{ﬁﬁu El"‘—i‘e&»?fﬁﬂ"-&? —‘i'ﬁ .ﬂ-ﬁ’?x&
N e g F L FL RE T P

PEFTALE S PR 2R
Zwm- PR HREFTREPFERTET o
The calculation of seniority for the promotion of teachers based on seniority at the
previous level shall start from the year, month, and day specified in the teacher's
accreditation certificate at his/her current level until the day prior to the year, month,
and day of approval for a promotion following review.
RS Y SR R T X
A teacher is not permitted to apply for a teacher qualification review if he/she falls
under one of the following categories:
- EFERP BB AT NREE e iRGEERN Y GEFLFE
AT E BRI
A teacher who is undertaking advanced studies or research full-time in Taiwan
or overseas, or is lecturing overseas full-time, and will not be teaching in the
semester in which he/she has applied for a teacher qualification review.
CFREFESY e iERY - % LT R - R LA EY - B o &
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A teacher who falls under one of the circumstances in paragraph 1 of Article 14,
paragraph 1 of Article 15, or paragraph 1 of Article 16 of the Teachers' Act, and
is under investigation or involved in dismissal or non-renewal of contract
procedures. This does not apply to teachers who have not met the requirements
of the promotion period of the institution under paragraph 1 of Article 16 of the
Teachers' Act.

CFHEEFESEANES-E R - E R DR - AR DT A
A B JIIAER Y R o
A teacher who falls under one of the circumstances of paragraph 1 of Article 18,
Article 21, or paragraphs 1 or 2 of Article 22 of the Teachers' Act and is still under
investigation, involved in suspension of employment procedures, or is currently

I

suspended.
TG REFES S CEF-BE D EAF RN VAR E TR AERE
=

A teacher who falls under one of the circumstances of subparagraphs 2 or 3 of
paragraph 1 of Article 27 of the Teachers' Act and is still in the process of
investigation.

AR

- E - kP RT - ER(EV- ERASFRATESI FRRT BT & 350
TR EPE A FREF R SRR A KR SRR R - T T
ﬁﬁ$ﬁ?%—ﬁ%%§‘F?‘Wﬁﬁﬁﬁikﬁ’ﬁﬁﬁwiﬁﬁmﬁiﬁﬁé“*@
Mt o P E- R RFAERLE L WY AR AR o L KE CFY R

P4 ﬁéﬁ- o 3 de =%

Article 9.
Effective February 2028, faculty members may apply for a promotion if, based on their
performance evaluation results for the preceding yvear (or if no evaluation results are available
for the preceding year, the results from the most recent year at the same academic level shall
be used) their total score, as determined according to their self-selected weightings for the
three categories of Teaching, Research, and Service (including Counseling) set forth in the
National Chin-Yi University of Technology Periodical Performance Evaluation Standards -
Table of Standards for the Periodical Performance Evaluation of Teachers (hereinafter referred
to as the “Performance Evaluation Table”), has been reviewed and approved at 80 points or
above, provided that the score for none of the three categories is zero. The criteria for
promotion review shall consist of Teaching, Research, Service, and Counseling, as described
below:

— s KEHR L AT A KB AL A de o

Teaching performance: the raw score for the Teaching category listed in the
Performance Evaluation Table.

= \Eﬂi‘_ﬁﬁ 3;\14‘%4#&4’43‘%& B R (TFEBEMFIF TR S RE

P2 PR g mme ) e

Research performance: the actual materials submitted by the applicant for the

promotion review (i.e.,, specialist publications, work, evidence of achievements,

technical reports, or degree thesis).
~ JRIEZE W E A R R AT - A ¢ TRIRIR( o) A I 2 ke e i o

Service and Counseling Performance: This refers to the raw score for the Service

(including Student Guidance) category listed in the Performance Evaluation Table.
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Teaching, Service, and Counseling performance shall be calculated based on the raw
score approved for the year preceding the application for a promotion. The candidate
shall conduct a self-evaluation in accordance with the National Chin-Yi University of
Technology Periodical Performance Evaluation Standards (hereinafter referred to as
the “Evaluation Standards”) (if no score is available for the preceding year, the score
shall be taken from an earlier year for the same academic level). If the raw score
exceeds 100 points, it shall be calculated as 100 points. The scores obtained under
subparagraphs 1 and 3 of the preceding paragraph shall then be added together and
averaged.

B ERIZ R 2 Y R L ATELRE ek AR R NS E o D R IR
TFHLp IS

According to the Evaluation Standards, faculty members who have been granted an

exemption from evaluation must still conduct the self-evaluation described in the

preceding paragraph if they apply for promotion under these regulations.

P A MRFAETFAED 2 FREEAT
The weighting ratios for the Teaching, Research, Service, and Counseling evaluation
categories for faculty promotions specified in Paragraph 1 are as follows:
- RE B EFRERFTRFAAIEF AL L

Teaching, Service, and Counseling Performance accounts for 30% of the total score of
the teacher qualification review.

CELHR R TR ERIEF AL L
Research performance accounts for 70% of the total score of the teacher qualification

review.
¥ iE
FEFRE P FE S (v8 s SREM 2 R G B AT T
Article 10.

Academic writing, creative works, evidence of achievement, and technical reports submitted

for review shall meet the following requirements:

— ~FEFABAZRAM FET R WM B LN R A FEa 2 HFLLR

LET S A & F R o

Works submitted for teacher qualification review shall be the applicant's individual,
original work, and may not be produced by rearranging, adding to, deleting from,
compiling, and/or otherwise editing the work(s) or other non-research results of any other
person(s).

-~ ?Pv‘f"'ﬁ%ﬁ P E Y R B um e b2 ?Pv‘f"'ﬁ%ﬁ P EE R N2 AR
PEZLEAMASPM IR 2 FLAER  FREL RZF T2 i v &
_g; <2 o
If work is in a language other than Chinese, the applicant shall attach an abstract written
in Chinese. If work is written in a foreign language other than English, the abstract may be
written in English instead. If it has not been possible to find reviewers in Taiwan who are
in an associated field and are proficient in the foreign language in which the work is written
when selecting reviewers, the institution may request a complete translation of the work
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into either Chinese or English.

R R A L R TP S AU R ) RS w%ﬁ”ﬁ’@@ﬁ;r%
ﬁiﬁ@%ﬁ?ﬁ%iﬁ@ﬁﬁ’iﬁﬁﬂ@%~’ﬁﬁﬁw” IO H AR -

The applicant shall select one work as the representative work, and the remaining works
shall be listed as reference works. Related research forming a series may be combined as
the representative work. If the applicant previously failed a teacher qualification review
and resubmits an application, at least one work submitted for review shall be added or
replaced
REFABRED - BT RETIREAS A F CEFARNRINPEEE T LA
#’&%¢§J$Eﬁﬁ’ﬁﬁﬁgﬁ EIT~ (T8« RREP NFEHFIRL EFS H o
The works shall have been published or issued after the applicant obtained the teacher
qualification at the preceding level. If the applicant’s years of service as a full-time teacher
overseas are counted toward seniority for promotion, the applicant’s specialist
publications, works, evidence of achievements, or technical reports submitted for review
may also be counted.
HFF B AR R 2y A kG & %E"TE‘/*J%—& AN EBEMEFITES HE P FiEEg A
ﬁﬁﬁwwﬁpﬁg’m%%ﬁﬁTﬂﬁ#a—'
The teacher may submit specialist publications for teacher qualification review if his/her
research results have an actual contribution to the relevant academic field. Academic
writing not published in a renowned journal or seminar shall fall under one of the
categories stipulated in the following subparagraphs:
Rl e R R e NI S A~ 32 [ A 2 0 S S N
Monographs already published and distributed or which have been accepted for
publication and distribution by a publishing house that has issued a certificate to this
effect.
SN A N ?L{%ﬁgﬁ—\;gim*p»’?z\ )y —\% LiRE > TIEORZ ﬂf | * 2. F Hp )
fREWEIN > DEEP ﬁ%—aﬁﬁ’s’,& % o
Journal articles published in domestic and/or foreign scholarly journals,
professional journals, or e-journals having undergone a formal peer-review process
that may publish and use such articles, or articles that have been accepted for
publication in a journal as just described, in which case the applicant shall submit
documentary evidence that the journal will be issued within a certain time period.
CERERPMEFERFEABAEANEF A > P RSP DR ORET I RBEF T
BT OB T2 F T
Papers that have undergone a formal peer-review process included in a domestic
and/or overseas conference and that have been made public and distributed in the
form of a volume, digital copy, or online.
o dEATE AT BRET AR A
Representative work referred to in paragraph 1 shall meet the following
requirements:
S BEF A ERPD LT -
The nature of the representative work shall be related to the subject(s) taught
by the applicant.
I LB KR - c R A NZE LRI EF AR h Y
XL EFARAFRNED > SR EFARTAL L LR -
The representative work may not be part of any degree thesis or dissertation,
unless the applicant's degree thesis has not previously been submitted for an
teacher qualification review, or if the representative work is part of research
that is a continuation of his/her degree thesis, and the applicant has provided
explanatory details and a professional assessment has determined that the
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submitted work contains a considerable degree of further content.
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According to subparagraph 2 of the preceding paragraph, where an applicant
submits for review a certificate issued by a domestic or foreign academic or
professional publication confirming that the work has been accepted for
publication, the certificate shall specify that the work is expected to be
published within one year from the date of acceptance. Within two months
from the date of publication, the applicant shall submit the published work to
his or her affiliated department or graduate institute for verification; following
approval of Teacher Evaluation Committees at all levels, it shall be submitted
to the Office of Personnel for filing. If, for reasons not attributable to the
applicant, the work cannot be published within one year, before the one-year
period expires, the applicant shall submit a certificate issued by the publication
stating the reason why the work could not be published and the confirmed date
of publication. Following verification by the applicant’s affiliated department
or graduate institute and approval by Teacher Evaluation Committees at all
levels, an extension may be granted as long as the extended publication date is
within three years from the date on which the publication issued the certificate
of acceptance. Specialist publications with a certificate for accepting periodical
publications issued by foreign academic or professional publications may not
be submitted for the next review unless they have been released. If the work is
not released within three years from the date of the acceptance certificate
issued by said publication for reasons attributable to the applicant, the
application shall be rejected and reported to the Ministry of Education. The
application shall be rejected should the teacher's qualification still be under
review. The Ministry of Education shall revoke the teacher's accreditation
certificate should an accreditation certificate already have been issued as
satisfactory to the qualification of the teacher. In accordance with
subparagraph 1 of the preceding paragraph, where a certificate issued by a
publishing house verifying that "a monograph accepted for future publication
and public distribution" is submitted for review, the publication deadline shall
be the same timeline prescribed for the publication of journal articles.
%ﬁ‘b¥ﬁ’ﬁﬁdﬁﬂ—Aﬁ%:ﬁgﬁ’ﬁgAuﬂmA@ﬁ@uﬁ
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If representative work has been co-authored, only one of the co-authors may
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submit that work for an teacher qualification review; the other co-authors shall
relinquish their right to submit that academic work, creative work, evidence of
achievements, or technical report as representative work for a review of their
own eligibility for accreditation. The applicant shall specify in writing the
part(s) of the work in which they participated, and the other co-author(s) shall
sign and certify a written statement to the same effect unless one of the
following circumstances applies:
(F)EFAEYP LT RRL S LHRIEFLAERED -
The applicant is an academician at Academia Sinica and is exempt
from having to submit any co-author's signed certification.
(Z)EF L 5% - fr—*ﬁ %ﬁ’i? (fm) ff—*ﬁ » LR H Ry - ff—*ﬁg&
KE’IP(%)IF—%LP%’&M B oo
The applicant is the first author or the author of correspondence
(communication) and is exempted from submitting a co-author's
signed certification for any overseas co-author who was not the first
author and was not the author of correspondence (communication).

WIS T RERFALFLEFATEXAZEITHEPFE AT 21
WP RES 0 2 REPEEFLERAEP LR SREFEFHRRFL
'ﬁ ’ /TE";E gulﬁ'c

If, for any reason, any co-author of the representative work submitted for
review as referred to in Subparagraph 4 of the preceding paragraph is unable
to provide a signature and certification, the applicant shall specify in writing the
part(s) in which the applicant participated and the reason(s) why the co-
author’s signature and certification cannot be obtained. Upon approval by the
University Faculty Evaluation Committee, the applicant may be exempted from
providing such signature and certification.
ﬁ%*%ﬁﬁ%ﬁﬁﬁﬁiﬁﬁm7%éw*ﬁwﬁ’ﬁ%%’@%w%ﬁ
FERLALEZAIALITRRPHR B LHLPFFRLF > ™ F -

If the submitted representative work is similar in name and content to a
qualified representative work that has previously been submitted for an teacher
qualification review, the applicant shall attach a list of the differences and
similarities of the current and previously qualified representative works when
submitting the work for review. The same requirement shall apply if there has
been any change in the name or content of the representative work.
%w%ﬁ%ﬁ:ﬂ%&%ﬂﬁﬁ@zﬁﬁﬁgﬁ%éw%»mméw+’
MR E A AR N A TR EL AL FR AR L & k0
%’wﬁwﬁ*“—ﬁxg%w*a P REFR EEF $%%*@*%ﬁﬂz
BRINET PRI -F MADBELEN LR AT EEEFF
% o

Before submission for review, each specialist publication submitted by the
faculty member shall be checked individually using the library’s thesis
comparison system, and the comparison results shall be printed and bound
before the representative work and each reference work submitted for review.
Before each department or graduate institute accepts the materials for review
specified in Paragraph 1, the faculty member’s actual materials submitted for
review shall be publicly displayed at the library for at least one week. The
promotion case shall not be formally accepted for review until the exhibition
period has expired.
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Article 10-1
An applicant may submit his/her creative works, evidence of achievements, or technical reports

instead

of submitting copies of their academic writing if he /she falls under one of the following

conditions:

(__
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A teacher who demonstrates innovation, improvement, or has an extended application
of specific research and development results in the field of technology research and
development theory or practice may submit technical reports for an teacher
qualification review.
K AKEFBALAR SRR kM K2 KE S PHEgNEr =
?_193%3%\,%&3@7557*1 55; 7:,\.9;7&?%}_,}1
2 ERET () A F o RPMEREF ELE %*“TE}*%* ’ 1
@Tﬂéﬂﬁﬁﬁ’?Hﬁmﬂpﬁ%,ﬂﬂ%—ﬁi%:ﬁpﬁ@ﬁ—éi’¥:
PRESEFLE dod RAPAEPE ) FRLEARIFDPRTEINKF 5T 4 ¢
Az d EF AP T I aRE T hek B 4 ‘3' e
In the field of teaching practice and research, a teacher who has adopted appropriate
research methods to verify the effectiveness of the process through curriculum design,
teaching materials, teaching methods, teaching aids, applications of scientific and
technological media, and the use of assessment tools with specific research
(development) results of innovation, improvement, or extended application, and who
has made significant and concrete contributions to the promotion of teaching on and
off campus, may submit specialist publications for an teacher qualification review. The
teacher may submit a technical report for review if it meets the following conditions,
from among which the teacher may select one of the conditions referred to in items 1
and 2. If the education conference referred to in paragraph 3 is managed on campus,
the applicant may file a release application to the education resources section of the
Office of Academic Affairs in accordance with the outstanding teacher conference
schedule of each semester.
JEF W 2F &Y 30 - EREF I AGER Y K R4S R i kT
LmE AT Lo

ﬁﬁ“‘

The total original score of the periodical assessment of the candidate is ranked in
the first 50% for at least two out of three academic years.
)E R TR F R & TR ) R
The candidate has been awarded "outstanding teacher" or "outstanding supervisor"
status.
JECZRZKE SRS L FRHRAT I ST A PR HERS 2
BRANFOEINFLAEGE
The candidate has published educational achievements on at least three occasions.
The following two e-files must be submitted documenting each occasion with the
technical report in written format to external review members for review.
1L (ELSF L34 SO FRF/ELD B RS A A s e kg
REFLEL WA - EREFE)T AL R T 2 @ T I s
An audiovisual file of an educational achievement conference: an audiovisual file
of a public classroom observation conducted by the faculty member or an
audiovisual file of an educational achievement conference managed at university
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level during the semester. The video should generally be one class (session)
lasting 50 minutes, unedited, and submitted in disc format.

2 FCR ARG G D S LW P FREAD LR (§ 0 K
PEERY S FERNE) FAFY SR AR S EF LM
BATE RITRELGLE S BRG - (MBI AL SR

LPERIET AR B )
Education history file: a video of the educational design of the preceding subject
and educational achievements (including goals, educational methods and
strategies, assessment methods, etc.), an analysis of student learning results, or
education achievement conference related results and feedback, and a reflection
of such content (this file may also be submitted as a bound A4-size book).

‘%ﬁﬁéﬁﬁﬁfﬁ% fwﬁaﬁﬁwm%vféi WL F g @ iEE
2SR LR R AL L PR g ﬁg -

Flo~ NP~ F AR AL ATHAREGE W2 H R g
A teacher working in the field of cultural and artistic creation or exhibitions who has
produced unique work(s) on a regular basis and made a major and substantive
contributions to his/her field may submit creative works and evidence of achievement
in their field, and may also submit reports regarding their creative work(s) or
performance(s) for an teacher qualification review. The disciplines in this category
include music, opera, theater, theater arts, dance, folk arts, audio-visual arts, visual arts,
new media arts, design, and other art disciplines.

o T R A L ML SRR S
'F‘]’ TS S LEUNR G\'r A “x‘fm%'ﬁ AR EE z‘fm%'ﬁ AR EF o

A teacher working in the field of competitive sports or who has coached any athlete(s)

who have participated in a major domestic and/or international sports tournament(s)

and placed in the competition may submit evidence of that education-related
achievement with a competition-related report for an teacher qualification review.

TR EEZFEARE S EANGEPN I ERKFFTREFIIFEIHE - T4 e 2

RETFHEL -

The scope and criteria for evaluating submitted materials are set out in Attachments 1

to 4 of the Regulations Governing the Accreditation of Teachers' Qualifications at Junior

Colleges and Institutions of Higher Education.

uwf~¢f@m*ﬁm$r R I RS R RS SRR L

FEfIAREZEE KL BRTE F.u?;"ﬁ TS o B AREA - ZHEFPN T
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An applicant who submits works, evidence of achievements, or technical reports for an
teacher qualification review and their accreditation qualifies shall publish their
academic work. The work in question shall not be published or shall be postponed from
publication for a prescribed period should it contain confidential information,
information pertaining to a patent application, or information that the law does not
permit to be disclosed, and such fact is verified by Evaluation Committees at all levels.

IeFF R E R P EF T TE &g&.ﬁﬂg B PSR 2 2 B KPR P i i wRdE- T

WAL EE G G o /%éﬁﬁdﬁﬁﬁﬂﬁiﬁgfaiﬁﬁgé%éﬁ@w
RHREP REE e LB R R B R B2 R SRK TR 4
FE#HTE REP RGOS -

Specialist publications, works, evidence of achievements, or technical reports

submitted for teacher qualification review in accordance with the preceding article

shall not be accepted for external review unless they meet the prescribed standards.

Such review standards shall be established by the Faculty Evaluation Committee and
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implemented following approval by the University Council and the President. Each
college may establish stricter regulations based on the standards prescribed by the
University, subject to approval by the Faculty Evaluation Committee and the President.

$Loif
AT L& P F TR LT ‘%“fjf‘u%s_ﬂg E VR A R S KRS N RS
B BFAMRB AT S
Article 11.
Applications for promotion review filed by teachers with specialist publications, creative
works, evidence of achievements, or technical reports shall be reviewed at all department,
college, and university levels following the below procedures:
- REREG R R
Review by the Department Faculty Evaluation Committee:
(FVF LB FE D B 1 ARG Y e R R AR
FAREFEFAFE(ER)LNAFE(2 F 0 Rl DRGSO fS
) FABRFOL L0 BFEFATEGD  GEF T T
B —‘F% P T RE T 2 A A KL o G F ﬁﬁi@jﬁ C etk K TRGEE € F iR
Formal evaluation of research performance: the convener of the Department
Faculty Evaluation Committee shall appoint one member of the Committee to
cooperate with dedicated personnel of the department to conduct a formal
examination of the writing (or results) of the applicant (including number,
copyright, year, format, etc.). Any parts to be corrected after review shall be
delivered to the applicant for immediate correction. If the applicant fails to make
corrections without reason, all his/her documents shall be returned. Writings may
only be submitted to the Department Faculty Evaluation Committee following
approval at review stage.
(2408~ JRAEE RS FH T J IO REF KPR GRS G R
ER B2 RETEFTFRIT A BRI AEN LS UL —‘ﬁ -
PER TS ALEFES X2 AR DL FRE R EITY RS i
% A o
Teaching, Service, and Counseling Performance Review: The Department Faculty
Evaluation Committee shall review, assess, and score the applicant’s Teaching,
Service, and Counseling performance in accordance with Paragraph 3 of Article 9.
If the average of the total scores is less than 80, the applicant shall be deemed to
have failed the review, and a resolution denying the promotion shall be adopted.
The applicant shall be notified of the review results and the reasons therefor by
official letter of the University.
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Preparation of the list of external reviewers: The Department Faculty Evaluation
Committee shall prepare, from the external reviewer database, a recommended list
of no fewer than 25 and no more than 50 reviewers with academic expertise
relevant to the applicant's research accomplishments, in random order. The
convener of the Department Faculty Evaluation Committee shall submit the list in
strict confidentiality to the convener of the College Faculty Evaluation Committee.
(2)i i dcmg =) BAARFRAELEF A BE  EFRIGTE AL F -
The Department Faculty Evaluation Committee shall follow the review procedures
above and submit the applicant's case to the College Faculty Evaluation Committee
for a preliminary review.

It
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Preliminary Review by the College Faculty Evaluation Committee:
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Formal evaluation of research performance: The convener of the College Faculty
Evaluation Committee shall appoint one member of the Committee to cooperate
with the designated personnel of the College Office to conduct a formal
examination of the writing (or results) of the applicant (including number,
copyright, year, format, etc.). If there is any doubt that the review is inconsistent
with the regulations, the case shall be returned to the Department Faculty
Evaluation Committee to investigate before re-submission to the college. The
substantive external review shall be conducted after passing the formal
examination.
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Substantive external review: the content of the external review includes the overall
research and actual review results set forth in all items of subparagraph 2 of
paragraph 1 of Article 9 transferred by the college to the Office of Academic Affairs
for handling substantive external review procedures as follows:
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The College Faculty Evaluation Committee shall deliberate the list of
recommended external reviewers prepared by the Department Faculty
Evaluation Committee. From this list, the College Faculty Evaluation Committee
may select 25-30 external reviewers_in random order to form a recommended
list of external reviewers. The convener of the College Faculty Evaluation
Committee and the convener of the University Faculty Evaluation Committee
shall then jointly arrange the external reviewers recommended by the College
Faculty Evaluation Committee in random order. The finalized list shall be
submitted to the Office of Academic Affairs, which will confidentially forward
the review materials, in order, to five external reviewers for evaluation. When
the materials have been submitted for external review, communications with
external reviewers shall be documented. Upon completion of the external
review process, such records shall be reported to the competent supervisor and
properly retained for future audit.
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Formal evaluation of research performance: the Office of Academic Affairs shall
submit the actual review results to the Office of Personnel for a formal
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examination of writing (or results) (including number, copyright, year, format
etc.). If there is any doubt that the review is inconsistent with the regulations,
the case shall be returned to college to investigate before re-submission to the
Office of Personnel. The external expert and scholar review shall be conducted
after passing the formal examination.
3. MENFRE HREFAFTATHEI) KRS BERIEI L ITE -

The Office of Academic Affairs shall then transfer the external review results to
the college for subsequent handling.
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Results of the external review of the applicant referred to in the preceding item:
After the College Faculty Evaluation Committee has clarified that the provisions of
Article 11-1 are not applicable to the actual materials submitted for review, the
applicant shall be deemed to have passed if the actual materials submitted for
review are rated 70 points or above by four external reviewers; otherwise, the
applicant shall be deemed to have failed.
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General Assessment of Teaching, Research, Service, and Counseling Performance:
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The applicant’s overall Teaching, Research, Service, and Counseling performance
shall be calculated according to the weighting ratios prescribed in Paragraph 4 of
Article 9. An overall score of less than 70 shall be deemed a failure.
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Where the applicant is deemed to have failed pursuant to Item 3 or Item 4, a
resolution denying the promotion shall be adopted, and the applicant shall be
notified of the review results and the reasons therefor by official letter of the

University.
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The materials of applicants approved by the College Faculty Evaluation Committee
shall be submitted to the Office of Personnel for subsequent secondary review by
the University Faculty Evaluation Committee.
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Secondary Review of the University Faculty Evaluation Committee:
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The University Faculty Evaluation Committee shall review the opinions of the
external reviewers of the actual review results of the applicant and respect the
professional review opinions of reviewers of the writing submitted. Except for
results to be returned to the College Faculty Evaluation Committee for
investigation and clarification in accordance with the subparagraphs of Paragraph
1 of Article 11-1, the University Faculty Evaluation Committee shall respect the
judgment without overruling the results of the external review.
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Request for the issuance of a teacher certificate: Following approval by the

University Faculty Evaluation Committee, the Office of Personnel shall submit the

case to the President for approval and then to the Ministry of Education for

accreditation of the teacher’s qualifications and issuance of a teacher certificate.
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The Office of Research and Development shall establish the evaluation items for the
overall research and development results regarding teacher promotion in accordance
with Item 2 and Item 3 of Subparagraph 2 of the preceding paragraph and Item 1 of
Subparagraph 2, Paragraph 1 of Article 9. Such items shall be implemented following
approval by the University Faculty Evaluation Committee and approval by the
President.
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Article 11-1

the College Faculty Evaluation Committee finds any doubts concerning the external review

comments during the teacher qualification review process, the following provisions shall apply:
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Misspellings, miscalculations, or other obvious errors in scores or comments: the

Faculty Evaluation Committee shall confirm such errors after sending them to the

original reviewer for clarification.

SENAS 3% Jeecec gt ’Iﬂ WERLIZEFTPF 23 HERANEBREZEEFZAVER
SrFEf g edREFRLEFAL ERFEACRAF SIS EEFT R

2 BRI o

Contradictions between scores and comments, research methods and content, or

other doubts that may affect the credibility and accuracy of the professional review:

after a professional review team has been formed, the relevant notes shall be sent to

the original reviewer for clarification and shall be validated by the professional

review team and the College Faculty Evaluation Committee.
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The professional review team referred to in Subparagraph 2 of the preceding

paragraph, depending on the individual case, shall consist of five to seven scholars

and experts with sufficient professional expertise in the specialized field of the work

submitted for review. Team members shall be selected by the College Faculty

Evaluation Committee from the external reviewer database, excluding those selected

by the College Faculty Evaluation Committee as recommended external reviewers,

and the composition of the team shall be submitted to the President for approval.

When the team convenes, the convener of the College Faculty Evaluation Committee

shall convene and attend the meeting, and a chairperson shall be elected from among

the team members._If a sufficient number of team members cannot be selected in

accordance with the foregoing procedures, the Department Faculty Evaluation

Committee shall, after excluding the originally selected recommended external

22

o



reviewers, separately recommend at least seven external scholars and experts. The
team members shall then be selected by the College Faculty Evaluation Committee
and submitted to the President for approval.
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If the external review opinions referred to in Paragraph 1 meet any of the following
conditions, the College Faculty Evaluation Committee shall exclude such opinions
after specifying clear and specific reasons, and shall submit the case to an additional
number of scholars and experts for review corresponding to the number of opinions
excluded:
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The doubt referred to in Subparagraph 1 of Paragraph 1 has been verified by the
College Faculty Evaluation Committee, and there is indeed a misspelling,
miscalculation, or other similar obvious error in the scores or comments.
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After the doubt referred to in Subparagraph 2 of Paragraph 1 has been reviewed by
the professional review team and the College Faculty Evaluation Committee, there are
specific reasons supported by professional academic grounds that undermine the
credibility and accuracy of the professional review.
KGR - R FRFARE  RRAR I ERIGAIFLL 0 - A5
In the same teacher qualification review case, the Teacher Evaluation Committee or
the Ministry shall, in accordance with the provisions of paragraph 2 of the previous
paragraph, exclude the opinion of the external examiner one time only.
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Article 12.

After a teacher recommended by the University for further study has obtained proof of the
degree (a diploma or provisional certificate) and has actually returned to the University and
commenced teaching, the teacher may apply for promotion based on the degree obtained, in
accordance with the procedures set forth in Article 11. However, for the substantive external
review procedure prescribed in Item 2, Subparagraph 2, Paragraph 1 of Article 11, the convener
of the College Faculty Evaluation Committee and the convener of the Department Faculty
Evaluation Committee shall jointly arrange in order the external reviewers from the list
recommended by the Department Faculty Evaluation Committee, after which the College shall
confidentially submit the overall research and development results and actual materials
submitted for review, in sequence, to five external reviewers for review.
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The University Faculty Evaluation Committee reviews the degree-based promotion cases
referred to in the preceding paragraph during its meeting sessions held in December, April,
June, and October each year. All colleges shall stipulate the timeline for the external review of
applicants' degree theses based on the meeting schedule of the University Faculty Evaluation
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Committee.
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Article 13.
A full-time lecturer or assistant teacher ("personnel under the old system") who has acquired
a certificate as a lecturer or assistant teacher before the implementation of the amendment to
the Act Governing the Appointment of Educators (March 21, 1997) may directly submit a case
for review in accordance with the original promotion regulations if he/she has continued
teaching without interruption and if he/she is not subject to the restriction set forth in Article
29 of the University Act. However, the procedures for submitting specialist publications or
degree theses shall be managed in accordance with Article 10, Article 10-1, and Article 12 of
these regulations.
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After an assistant teacher as stipulated in the preceding paragraph acquires a master's degree,
his/her unit shall encourage and recommend as a priority his/her continued studying for a PhD
before submitting a case for promotion. In addition, to the extent teaching and services remain
unaffected, the restriction on the number of teachers permitted to pursue further study as
stipulated in Item 6 of the Directions for Handling Teachers' Lecturing, Research, and Further
Study shall not apply.
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Should an assistant teacher referred to in the preceding paragraph apply for promotion in
accordance with Paragraph 1, the calculation and review of Teaching, Service, and Counseling
performance scores as stipulated in Articles 9 and 11 may be replaced by the performance of
assisting in the promotion of teaching and service. The directions for the assessment of such
teaching and service performance shall be separately established and implemented following
approval by the University Faculty Evaluation Committee and approval by the President.
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If personnel under the old system applies for the qualification of associate professor based on
his/her diploma in accordance with paragraph 1, he/she must still meet the qualifications of
associate professor as stipulated in the amended Act Governing the Appointment of Educators.
If the candidate does not qualify following review of his/her application for an associate
professor post (including formal examination and substantive review), he/she may submit a
case for review for an assistant professor post.
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Article 13-1
The starting month and year of seniority associated with the teacher's accreditation level
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certificate for a teacher's qualification review completed in accordance with Article 4-1 and
Article 11 herein shall be governed by Article 43 of the Regulations Governing the Accreditation
of Teachers' Qualifications at Junior Colleges and Institutions of Higher Education.
F%##g%mﬂf—‘$4—ﬁ‘%4:w%?%ﬁ?ﬁ%§%ﬁiﬁﬁﬂﬁﬁﬁﬁ%%
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See attached Tables 1 to 3 for the review schedule of teacher's qualifications seniority starting
time as specified in Article 4-1, Article 11, and Article 12.
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If the applicant fails to manage the promotion according to the schedule set forth in the
preceding paragraph for reasons not attributable to the applicant and it is confirmed by the
Department Faculty Evaluation Committee that such failure shall not affect the subsequent
approved review schedule, the application shall be rejected and filed again according to the
schedule.
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Article 14.
Newly employed full-time lecturers and assistant professors from August 1, 2006 shall be
promoted within eight years of teaching at the University, and newly employed associate
professors shall be promoted within ten years of teaching at the University ("promotion time
limit").
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Where one of the following circumstances occurs before the expiration of the promotion time
limit, the promotion time limit may be extended. Should one of the following circumstances
occur during the extension period, the extension period may be extended again.
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A teacher is pregnant or in labor, or has a miscarriage after 20 weeks of pregnancy (as
evidenced by relevant certificates).
S FEE SRR VRS ERTHEBE REAPMED ¥ P LTEP A -
A teacher is on approved leave without pay and his/her position is retained due to sick
leave, parental leave, or family leave (as evidenced by relevant certificates).
o EFRARRBRENT T EFAT R ;;ﬂﬁ o
A teacher also serves as an administrative officer and has a letter of appointment and
confirmation of the Office of Personnel.
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A teacher has applied for a promotion which was rejected by the University after review,
or applied for a promotion after February 1, 2016, which was rejected in accordance with
subparagraph 3 of paragraph 1 of Article 11, or applied for a promotion after February 1,
2023, which was rejected in accordance with subparagraph 2 of paragraph 1 of Article 11.
The renewal of the appointment may be extended upon each rejection up to three times in

total.
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The procedures for the extension of the promotion time limit shall be implemented following
determination of the Department Faculty Evaluation Committee and approval of the President.
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Article 14-1

Each college shall organize a supervisory group for teachers who fail to be promoted within the
promotion time limit specified in paragraph 1 of Article 14, and record actions taken to obtain
a promotion or make a certain contribution to the University upon expiration of the
appointment. If a promotion is not obtained after being assigned a supervisory group on two
occasions (a term of two years in total), the appointment shall not be renewed following the
Teacher Evaluation Committee's resolution in accordance with Article 19 of the University Act
or Article 16 of the Teachers' Act.
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The content of "a certain contribution to the University" referred to in the precedlng paragraph
may be from the perspective of teaching, research, supervision, service, industry or academic,
in whole or in part, during the period from occupying the post at the University until being
assigned to a supervisory group, and shall meet the development needs of the University
(department college and/or school).
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The supervisory group referred to in Paragraph 1 shall comprise the dean of the college in
which the teacher works and the heads of the departments, centers, and offices within the
college. The supervisory group shall establish supervision methods, an implementation plan,
and indicators of a certain level of contribution to be achieved. Upon approval by the College
Faculty Evaluation Committee and the University Faculty Evaluation Committee, and approval
by the President, the plan shall be implemented.
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Teachers who have been awarded "outstanding teacher" or "outstanding supervision and
service teacher" status may request relief of the promotion time limit from all Teacher
Evaluation Committees following approval of the President without a supervisory group being
assigned by the college to establish an implementation plan.
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Article 14-2

The Department Faculty Evaluation Committee shall complete the review of non-renewal cases,

as stipulated in the preceding article, no later than two months prior to the expiration of the

current appointment. Evaluation Committees at all levels shall conduct the review in
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accordance with the Teachers’ Act, and shall substantively consider the criteria under Article
16, Paragraph 1, Subparagraph 2 regarding a "serious violation of the appointment contract.”
If, upon review by all levels of Evaluation Committees, the case does not constitute a "serious
violation," the faculty member shall be reappointed once upon the expiration of the current
term. A resolution may be made that, if the faculty member fails to obtain a promotion or make
the required contribution by the end of the renewed term, no further reappointment shall be
granted after the expiration of that term. In accordance with Article 24, appropriate disciplinary
actions or dispositions to be applied during the renewed appointment period shall be resolved
simultaneously and implemented upon approval.
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The college shall still organize a supervisory group to assist teachers whose contracts are
renewed with promotions or contributions in accordance with the preceding paragraph.
Evaluation Committees at levels shall also manage reviews for discontinuation of appointment
should teachers fail to meet the promotion time limit or make a contribution upon expiration
of the appointment in accordance with the preceding paragraph. If Evaluation Committees at
all levels pass a resolution for the discontinuation of appointment after considering a "material
violation of appointment contract”, paragraph 1 of Article 7 shall govern.
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Teachers who fall under any of the circumstances specified in the provisions of paragraph 1 of
Article 14 may apply for an extension following resolution of Evaluation Committees at all
levels and approval of the President. Each extension is two years in accordance with the term
of appointment. However, should an application be filed due to any of the circumstances set
forth in subparagraph 4 of paragraph 1 of Article 14, it shall be subject to the remaining
extensions permissible as stipulated in Article 14.
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If an appointment of a teacher is discontinued due to failure to obtain a promotion within the
promotion time limit or make a certain contribution following review and the teacher is
dismissed with severance, Article 27 of the Teachers' Act shall govern.
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Article 15. (deleted)
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Article 16.

After the resolution of a teacher's promotion is proposed, the application may not be revoked
except if it has been approved before his/her research results are delivered for substantive
external review. Another application since the date of initial approval shall be managed
according to the schedule stipulated in Article 13-1.
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Article 17.

Should one of the following situations occur concerning the opinion of any external reviewer in
the substantive external review process for an appointment or promotion conducted in
accordance with Article 4-1 or Article 11, and if the original review opinion is sustained after
the convener of the College Faculty Evaluation Committee asks the applicant to provide a
written defense following review and delivers such defense to the original external reviewer
for a secondary review, it shall be submitted to the other original reviewers for cross-
examination. If the circumstances specified in Subparagraph 4 still apply, the matter shall
continue to be handled in accordance with Item 1, Subparagraph 4 of Article 22; if none of the
foregoing circumstances apply, the matter shall be submitted to the College Faculty Evaluation
Committee for handling in accordance with the applicable provisions.

(F)EELES- S - HRT > BAPF U R DL RGPS A Fira 22
FREB AT A5 FiFEF o
According to subparagraph 1 of paragraph 1 of Article 10, the work submitted for teacher
qualification review is produced by rearranging, adding to, deleting, compiling, and/or
otherwise editing the work(s) or other non-research results of any other person(s).
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According to subparagraph 2 of paragraph 3 of Article 10, the representative work
constitutes all or part of a degree thesis or dissertation that has been submitted for review
without a considerable degree of further content.
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Academic writing is published in a renowned journal or seminar which has concerns about
violation of paragraph 2 of Article 10.
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One of the situations violating the qualification of the teacher under review set forth in
subparagraphs 1 to 4 of Article 20.
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Evaluation Committees at all levels shall manage the teacher qualification review strictly
based on the data provided by the parties. In general, such Committees shall respect the
professional accreditation of the external review. In case of any doubt about accreditation,
the parties shall have opportunity to provide a written or oral defense. Should a promotion
be denied, the reasons therefor shall be provided in writing to the parties.
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Article 18.

An applicant who considers that the review of his/her promotion case is illegal or improper
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resulting in the impairment of his/her rights may file a complaint requesting a secondary
review in accordance with the Directions for Handling Teachers' Appeals, the Directions for the
Organization and Deliberation of Faculty Appeals, or file a petition to the Appeal Review
Committee of the Ministry of Education within 30 days from the day following receipt of the
letter issued by the University and follow relief procedures stipulated therein.
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Article 18-1

If a teacher files an appeal with the appeal handling or other body to remedy the situation and
the institution is asked to handle the case in accordance with the provisions of the relevant
regulations but does not do so, should the same appeal handling or remedy body that received
the teacher's appeal determine that the institution is acting in violation of the law, a higher level
teacher Evaluation Committee may re-conduct the review procedures in accordance with the
regulations from the stage the review procedures should be re-opened.
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If a particular teacher at an institution has filed two or more appeals regarding the same case,
and the appeal handling or remedy body determines each time that the institution is acting in
violation of the law, the teacher may apply to the Ministry of Education for an external review.
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Article 19.

Information submitted for teacher promotion application shall not be returned, except for
certificates of academic qualifications and professional experience, which shall be returned
after review. In cases of promotion or appointment that have been approved by the Faculty
Evaluation Committees at all levels of the University and accredited by the Ministry of
Education with the issuance of a teacher’s certificate, the submitted works shall be transferred
by the Office of Personnel to the University Library for public access and safekeeping, unless
they fall under the proviso of Paragraph 3, Article 10-1.
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Chapter 4 Violations of teacher qualification review procedures
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Article 20.

During the teacher qualification review process, if a complaint is filed or it is discovered that
the applicant falls under any of the following circumstances, the matter shall be handled in

29



accordance with the National Chin-Yi University of Technology Guidelines for Handling
Academic Ethics Cases (the “Academic Research Ethics Guidelines”). The Academic Research
Ethics Committee (the “Ethics Committee”) shall review the matter and, if the violation is
confirmed, make a recommendation for disciplinary action. Once the disciplinary action is
reviewed and finalized by the Faculty Evaluation Committees at all levels, the applicant’s
teacher qualification review shall be deemed unsuccessful. The findings and disciplinary
decision shall be reported to the Ministry of Education for record. Starting from the date on
which the University Faculty Evaluation Committee renders its decision, the applicant shall be
barred from submitting applications for teacher qualification review for the period prescribed
under each applicable subparagraph. If the period of ineligibility is five years or more, the
University shall also notify all universities and colleges accordingly.
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If the Resume Form for Teachers' Qualification Review or any co-author's certification
contains false information, if representative work has not been truthfully documented
as being co-authored and a co-author's certification from each co-author is not
submitted, if there are inappropriate citations, if materials have been republished
without having been indicated and authorized, if no indication is given that the content
includes already issued results or writing, or if any other matter constitutes a violation
of academic ethics: from one to five years.
S FE R ERARMELIOR S B REAAEFT T ET
The writing, creative works, performances, and/or technical reports contain plagiarized
components, false material, altered material, or constitute fraud: from five to seven years.
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Forging or altering academic credentials, achievement certificates, proofs of specialist
publications accepted for regular publication, or co-author certifications, or using
unlawful or improper means to influence the review of a thesis or dissertation: seven (7)
to ten (10) years.
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If an applicant either personally or through another person makes any requests or

lobbies on the applicant's behalf, offers any bribe or enticement, makes any threat, or in
any other way interferes with any reviewer or teacher qualification review procedure
and the circumstances are serious: from one to two years. However, if, during the

processing of a teacher qualification review case, the applicant is found to have engaged

in any of the circumstances specified in this subparagraph, and such circumstances are

confirmed by the Faculty Evaluation Committees at all levels, no application for teacher

qualification from the applicant shall be accepted for two vears from the date of

notification.
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If the applicant is involved in two or more of the circumstances of paragraph 1 at the
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same time, they will be subject to the longest term of suspension from submitting
another application in each case. Written notice of the decision and punishment shall be
issued to the applicant (the person being reported) regardless of whether an appeal or
administrative litigation is filed by the applicant.
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The handling of any reports or findings in violation of the subparagraphs in paragraph 1
containing a statement with a real name shall be initiated by the University immediately
and confidentially to avoid exposure of the informant and applicant. An anonymous
statement indicating the violation of teacher qualification review procedures may be
managed referring to the same measures.
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The preceding informant shall provide his/her ID number, unit, title of position or study,
residence and contact telephone number, and details of the party he/she is reporting,
content affected, and evidence. If appointing an agent to investigate on the person's
behalf, power of attorney with name, ID number, residence, and contact telephone shall
be enclosed.

EFRERCFLREE CWHFREF LG - &
%éi‘aﬁ.a’ # wi‘f 5 R FRETIF R A
R 3% 3 Az 2 ffrﬁﬁﬁéi EMAKEpFEE > L@
Hupmrae e éﬁ °
If, following teacher qualification review, a teacher is found to have been involved in any
one of the circumstances referred to in paragraphs 1 to 4, and the case has been
confirmed by Evaluation Committees at all levels and reported to the Ministry of
Education, his/her accreditation level certificate shall be revoked, he/she shall be
subject to disciplinary action, and may not apply for an teacher qualification review for
the period stipulated in the previous Article.
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The definitions of the circumstances specified in the subparagraphs of Paragraph 1 and
the principles governing the determination of the period during which teacher
qualification review applications shall not be accepted under each subparagraph shall
be handled in accordance with Points 3 and 4 of the Principles for Handling Violations of
Regulations Governing the Submission of Teacher Qualifications for Review at Junior
Colleges and Institutions of Higher Education.
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Article 21.

If the applicant's representative work is found to have been submitted without proper citation,
duplicated without notation that all or part of its contents is a published work or publication,
or is the product of plagiarism, forgery, falsification, or fraud, or the applicant is found to have
improperly influenced the review of work by illegal or improper means, or any other violation
of academic ethics, and falls under one of the following circumstances, the applicant shall be
exempted from the prohibition of applying for accreditation as a teacher in accordance with the
provisions of the preceding two Articles:
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oo
The work submitted for accreditation involves matters that are not part of the
applicant's contribution, and the part of the contribution should be available for
inspection and indicated before submission for accreditation.
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Through professional peer investigation, it was determined that the subject matter of
the submitted work was not part of the applicant's academic field of expertise.
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Through professional peer investigation, it is determined that the applicant is not a
significant author or project leader of the submitted work.

FFALFTERAFOARATUNTL- > 2 BETHS - HEF AR
hoikar ERCLE P XILE FEFFT ARG LY G s e

If the applicant's reference work falls under one of the circumstances specified in the
previous paragraph and meets the requirements of the previous paragraphs 1 and 2, the
applicant shall be exempted from the prohibition of applying for accreditation as a teacher
in accordance with the preceding Article.
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If the applicant's reference work falls under one of the circumstances specified in the first
paragraph and meets the provisions of the subparagraphs of paragraph 1, the following
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provisions may be followed after the exclusion of the reference work:
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Cases under review: renewal of the teacher qualification review.
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Qualified cases: if the case meets the requirements at the time of submission for
review and the results of the external review following consideration of Evaluation
Committees at all levels are the same, the applicant's teaching accreditation shall not
be revoked.
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Article 22.
Any circumstances referred to in Subparagraphs 1 through 3 of Paragraph 1, Article 20 shall be
handled in accordance with the following provisions:
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Where subparagraph 3, Paragraph 1, Article 20—namely, “forging or altering
academic credentials, achievement certificates, proofs of specialist publication
accepted for regular publication, or co-author certifications”’—applies, the
department or graduate institute to which the original application was submitted
shall verify the situation with the relevant institutions and submit a preliminary
assessment to the Ethics Committee. When necessary, the relevant evidence and the
applicant’s written defense may be forwarded to the original reviewer(s) for re-
examination before the Ethics Committee makes its second (final) determination.
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Where subparagraphs 1-3, Paragraph 1, Article 20 apply, other than those specified
in the preceding paragraph, the Case Review Subcommittee of the Ethics Committee
shall first make a formal assessment that there is a case, and then submit it for the
Ethics Committee's preliminary assessment. The case shall subsequently be referred
to the original external review unit (the college or the Office of Academic Affairs),
which shall forward the complaint materials and written defense to the original
reviewer(s) for re-examination. The results shall then be submitted to the Ethics
Committee for secondary (final) confirmation. In situations where determination
proves difficult, any unresolved issues may be itemized and referred again to the
original reviewer(s) and other relevant scholars and experts for further review.
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In conducting the re-examination procedures referred to in the preceding two
subparagraphs, the case may also be submitted to one to three additional scholars or
experts in the relevant field for review as necessary to provide cross-verification. If
the original reviewer is unable or unwilling to conduct the review, fails to provide an
opinion within the prescribed time, or the reviewing unit determines that the original
review contains significant doubts or contradictions, the case shall be supplemented
by review from scholars or experts in the same academic field. The number of
additional reviewers shall be equal to the number of original reviewers. The results
of the re-examination conducted by the original reviewers and the additional scholars
or experts shall be compiled into review reports to serve as the basis for the
University's deliberations. The professional judgments of reviewers and experts shall
be respected, and their identities shall be kept confidential.
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If the applicant has already submitted a promotion application to the Department
Faculty Evaluation Committee but the external review by the College has not yet been
completed, and circumstances specified in Subparagraphs 1 or 2 arise, the following
procedures shall be followed:
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The Academic Research Ethics Committee Working Group (hereinafter referred
to as the “Ethics Committee Working Group”), the unit that originally submitted
the case for external review, and the Office of Personnel shall first register the
case. The Department Faculty Evaluation Committee shall continue its
assessment in accordance with the procedures set forth in Article 11 and submit
the case to the College Faculty Evaluation Committee for preliminary review.
Once the external review process is completed, the unit that originally submitted
the case for external review shall forward the applicant's actual materials
submitted for review and the external reviewers' opinions to the Ethics
Committee Working Group_for handling in accordance with the Academic
Research Ethics Guidelines.
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If the case has already been submitted to the original reviewers for cross-
examination in accordance with Article 17 and there is no need to resubmit it to
the original reviewers, the case may be handled directly in accordance with Item
3-2 of this subparagraph. Once the Case Review Subcommittee convenes a
meeting and confirms that the formal requirements have been satisfied, the
Ethics Committee shall convene a meeting to conduct a preliminary review of the
case.
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For cases falling under Subparagraph 1, if the preliminary review of the
Ethics Committee determines that there is no need to refer the matter back
to the original reviewers for re-examination, the Ethics Committee Working
Group shall forward the Ethics Committee's resolution to the Office of
Personnel for handling in accordance with Article 20.
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For cases falling under subparagraph 1 where the Ethics Committee
determines that re-examination by the original reviewers is still necessary,
or for cases under subparagraph 2 where the preliminary review indicates
a potential violation of academic research ethics, the Ethics Committee
Working Group shall return the applicant's written defense and actual
review materials to the unit that originally submitted the case for external
review for re-examination in accordance with the provisions of the
preceding three subparagraphs.
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The results of the re-examination shall be submitted to the Ethics Committee
for secondary (final) confirmation. After determining whether Article 21
applies, the Ethics Committee Working Group shall forward the final
recommendation to the Office of Personnel for handling in accordance with
Article 20.
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If, after the college has submitted the case for university-level re-examination but
before the University Faculty Evaluation Committee has deliberated, the applicant
falls under any of the circumstances specified in Subparagraph 1 or 2, the Office of
Personnel shall refer the case to the Ethics Committee Working Group. The Working
Group shall request the applicant to submit a written defense in accordance with the
Academic Research Ethics Guidelines and shall thereafter handle the matter in
accordance with the preceding subparagraph.
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If, after the teacher qualification review has been finalized and approved by the
Ministry of Education, the applicant subsequently falls under any of the
circumstances specified in Subparagraph 1 or 2, the Ethics Committee Working Group
shall request the applicant to submit a written defense in accordance with the
Academic Research Ethics Guidelines, and the matter shall be handled in accordance
with Subparagraph 4(2) above. The re-examination procedures referred to in
Subparagraph 4(2) shall be conducted by the final-level substantive external review
unit of the University.

A4

- Ltz ix

KETRFAFZCHMEF LG - L GE- AR RN ER > pRLIIT 2§ 8
PR mAE s TR Mo B ATREFIRIGTE L E A ATEFARER AR ERIGTEE
FREAREGFAAAE B - P TARRE RS R EE R TRY Gl s ER
EAFGTE G R 0 M E R LR A ﬂ%ﬁ?%%ﬁo%pxﬁﬁwfﬁﬁﬁw
B ETrieat BERG ARR

Article 23.

When it is discovered in a teacher qualification review case that the applicant falls under any of
the circumstances specified in Subparagraph 4, Paragraph 1 of Article 20, the University shall
contact the reviewer who has been interfered with and keep a communication record. The
convener of the applicant’s affiliated College Faculty Evaluation Committee shall notify the
applicant to provide a statement of opinion, after which the convener of the University Faculty
Evaluation Committee shall verify the matter with the reviewer and,_in accordance with the
procedures prescribed in Article 20, make a recommendation not to accept the applicant’s
application for teacher qualification. After the disposition is reviewed and confirmed by the
Faculty Evaluation Committees at all levels, the applicant shall be notified in writing, and the
matter reported to the Ministry of Education for recordation._If the case is still within the
teacher qualification review period, qualification review procedures shall be immediately
suspended.
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Chapter 5 Supplementary provisions
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Article 24.

When Evaluation Committees at all levels review the dismissal, non-renewal of contract,
suspension, and severance cases of teachers for violating the regulations set forth in the
Teachers' Act or in situations that violate teacher's obligations that do not warrant dismissal,
suspension, or non-renewal of contract, an appropriate punishment shall be issued. Unless
there are disciplinary standards provided for in the relevant laws and regulations, such
situations shall be managed in accordance with the punishment mechanism set forth in Article
37 of the organizational regulations of the University.
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Article 25.

With regard to matters not mentioned herein, except for the application of other relevant laws
and regulations in accordance with Article 1, the University Faculty Evaluation Committee shall
make the relevant determinations.
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Article 26.

With respect to the appointment and promotion of teachers matters, each educational unit may,
taking into account its different characteristics and needs and without contravening these
Regulations, establish regulations that are stricter than those prescribed herein. Such
regulations shall govern following approval by the Faculty Evaluation Committees at all levels.
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Article 27.

These regulations shall be implemented following approval by the University Council and
ratification by the President.

The amendments to these Regulations, approved by the University Council on June 10, 2026,
shall take effect on August 1, 2026, except for Paragraph 1 of Article 9, which shall come into
force on February 1, 2028.
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Annex Table 1 of Article 13-1 - Review Schedule of the Appointment
and Review of Newly Appointed Full-time Teachers with a Teacher's
Accreditation Level Certificate as Required Based on their Diploma or
Specialist Publications

Iy TR
(8 1 4 %) (2 7 4%
yELH = LS ~ .t 2nd Semester T
Handling Unit emester (effective Job Description
(effective from
August) from
February)
L z2pdpa ¥ L H ] a2
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The dates on the left are general
regulations for each application unit to
manage recruitment announcements.
L AH@E | 1721 p 0w 70 19 % 2. 3 R AR B B e e ) ;Wﬁ:ﬂ%—*“
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Appllcgtlon Before January Before July 1 BEE - 77§ BBy 3P % -
Unit 1 S d 3 Le gt oo
Recruitment information for public
selection shall be published on
broadcasting media or in academic
journals; the first announcement must
be published for at least 14 days.
4 hl—,—?i—;I.g .k AT AT I-g ﬁ‘,iT‘}:ﬁLllfl.E/( -
2 % The Department Faculty Evaluation
. Committee  reviews and  selects
_(VE ) candidates.
Review of the 3 9 R 9 1 bl g,}%%gm‘:ﬁ%, FEA S BEY 4
Department March September 21 REPFERFFFRE A -
Faculty e . .
; The qualification review for candidates
Evaluation . e .
. without a qualified teacher's
Committee s s
(Note) accreditation certificate shall be
managed in accordance with Article 4-1.
Blypd g(FrdFir) i
The schedule of the college for handling
external reviews (of degrees or writings)
4 B giEd o FlRyplt g F 4
I N e
£ 1 40 1p 10 % 1p ok R PRAGEE |
College April 1 October 1 Diploma submitted for review: The
& p college shall manage the external review
and submit the review results to the
College Faculty Evaluation Committee.
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Academic writing submitted for review:
The college shall transfer the case to the
Office of Academic Affairs for assistance
with the external review, and the Office
of Academic Affairs shall transfer the
review results back to the college before
submission to the College Faculty
Evaluation Committee.
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Resiceown o‘r;rt}llle 6 F(bl7h7 | w1 ) University Faculty Evaluation
Universit TR December Committee. ‘

Facult Y| June (July for | (Januarynext | 2.5HE& Pz » gt o
Evaluati};n exception) year for Prepare and issue the contract of
Committee exception) appointment upon approval of the

President.
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Office of Ausust to Februarv to The period for submission to the Ministry

Personnel O(iober A rﬂy of Education for issuance of the certificate

P (within three months from the beginning

of the semester).
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Frl)lrl)l-time 8 y the contract of appointment (starting from

Teacher the year and month of appointment).
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Note:

When the college needs to appoint teachers for individual student recruitment or new
courses, the College Faculty Evaluation Committee shall manage the matters at this stage
(to be reviewed by the Department Faculty Evaluation Committee).
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Annex Table 2 of Article 13-1 - Schedule of Promotions Based on
Specialist Publications, or Creative Works, Evidence of Achievements,
or Technical Reports
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Handling 1+ Semester (effecti Job Description
Unit (effective ve P
from August) from
February)
1 e FRB A E
Supplementary registration of historical
data.
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Applicant February August FH LG o
The applicant files the application before
mid-February or mid-August. The
comparison of writings shall be completed
through the library thesis system and the
comparison shall be bound in front of
representative works for reference.
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Before the Beforethe |*1% > 1% o
end of end of The department exhibits the applicant's work
February August in public for at least one week.
1. 4253 % %
37 S Department formal examination.
March September | 2. % #:= ¢ FHR(KE R Z HWEIET
o )
E3) Review of the Department Faculty
Department Evaluation Committee (Teaching, Service
Review (note) 19 15 p i and Counseling Performance Assessment).
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A Prepare a list of external reviewers.
Before Before 4, %37 15 p &£ 9% 15 p U EEF AT
March 15 September ' L" L ’ s P
15 HLiE B fa el o
Submit the data of the applicant to the
college for management before March 15 or
September 15.
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Review September e R Ll R L = A A R
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The College Faculty Evaluation Committee
shall deliberate the list of recommended
external reviewers prepared by the
Department Faculty Evaluation Committee
and may select 25-30 external reviewers in
random order from the aforementioned list
to form the list of external reviewers.

2. FEFEE 2 B A BRI L B A Y
PR M S R R
ﬁ °
The conveners of the College Faculty
Evaluation Committee and the University
Faculty Evaluation Committee shall jointly
arrange the external reviewers in random
order from the list of external reviewers
recommended by the College Faculty
Evaluation Committee.

LEFRAGNF L Kbkl B AR
EREFRTDTESE

4-5 10-11 * After the Office of Personnel has completed
April - Ma October- the formal examination, the Office of
p y November | Academic Affairs shall contact the external
reviewers, who will conduct the substantive
external review in the determined order.
BT EFEE R b B RS iR
e | s (AT |
B i 5% & End of Following completion of the external review,
End of May the Office of Academic Affairs transfers the
College November )
o results of the external review back to the
Preliminary
Review college for subsequent management.
BlafiTg ks 11 R TF R :}ik",f & 11
21 RERZET > 24 FERKTE
W
6 % 4»rta | 12 % 4% | The College Faculty Evaluation Committee
Before the Before the | completes the review in accordance with
beginning of | beginning of | Article 11, completes the preliminary review
June December | after excluding the application of Article 11-1,
and then submits the review to the University
Faculty Evaluation Committee for secondary
review.
6 " (b))~ 12 4 (5 3 RKRFTFEHFF » {33 %k403 5 11
7EWWD\?”‘§31 FE2 1l @grREF SRER LI TPER
1 (i ¢h - 2,
i 0Pl e |8 . |
-4F % PR D (B #H)d T Should the University Faculty Evaluation
University June , Committee have doubt abouts the
Secondary (exception), g b application of Article 11-1 during the
Review July (general), |- ccomber secondary review, the case if transferred
middle or late (exception), back to the college for investigation and
October anuary next clarification.
(exception) year 4., fi?%;ig TR (RRB) =24 FE 038
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(general),
middle or late
April
(exception)
430 g 2
44l
EN
Report the
Starting Year
and Month 8 7 21
of August February
Effectiveness
of the
Promotion
to the
Ministry

Bieis 3 B0 MERT I KRS
310 7 R RAFF (B 0 BT 10 7 A
FHT IR (F R ET 8

Yo

F

If the University Faculty Evaluation
Committee completes the secondary

review in July (general), the case is
submitted to the Ministry of Education for
issuance of the teacher's accreditation level
certificate within three months. If the
secondary review is completed by October
(exception), the case if submitted to the
Ministry of Education for issuance of the
teacher's accreditation level certificate
before the end of October (seniority for a
promotion shall be calculated from
August).

CREFFEERE L (RR) REAEF T

BEZ2VHELE 3B PFERTIGAK
FFeEd 38 E 4 P 2% (0 B
WA RBERT IR RY o (2 %
EF 20 434)

If the University Faculty Evaluation
Committee completes the secondary
review in January next year (general), the
case is submitted to the Ministry of
Education for issuance of the teacher's
accreditation level certificate within three
months from February next year. If the
secondary review is completed by April
next year (exception), the case is submitted
to the Ministry of Education for issuance of
the teacher's accreditation level certificate
before the end of April (seniority for a
promotion shall be calculated from
February).

B BRFE bt AR R PO TR R e R E D FRkiTE
PRL G RRAEFTEF CEELFAELAP A FRIGFECE L ERETE L
FAEREEZ o

Note: When the college manages the promotion of teachers due to individual student
recruitment or new courses, the College Faculty Evaluation Committee shall manage
the items reviewed by the departments. The convener of the College Faculty Evaluation
Committee and the convener of the University Faculty Evaluation Committee shall
jointly select the reviewers from the list of external scholars and experts.
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Annex Table 3 of Article 13-1 - Schedule of Teacher's Promotion
Based on a Diploma in Accordance with Article 12

FEZH
Handling Unit

- o)

(8 * 29%)
1st Semester
(effective from
August)

TEY
(2 % 2%)
2nd Semester
(effective from February)

g
Job Description

TR
(#3x1)

Department
Faculty

Evaluation

Committee
(Note 1)

5 A 8 A
March | Juneto
to May | August

93111 |12 * 1 2
A A
September | December
to to
November | February

FREE REF A

A FRET A F -

The Department Faculty
Evaluation Committee
completes the review of the
application and submits it
to the college for a
preliminary review.

R FAR 8 4 )

TR E LR A RER R
e R R

Prepare the list of external
reviewers, which shall
remain confidential, and the
convener of the Department
Faculty Evaluation
Committee shall submit the
list to the convener of the
College Faculty Evaluation
Committee.

g
College

FEp T
Established by the
college

Fr i
Established by the college

CETRGEE L B A B

KEg 2 b s Rt g
LR CEMEPER -

The convener of the
Department Faculty
Evaluation Committee and
the convener of the College
Faculty Evaluation
Committee shall jointly
arrange the external
reviewers in random order.

iR R 12 ER T Fiyen

R4 FFHE

The college manages the
substantive external review
in accordance with Article
12.
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I ERIGEG B G S g2 FIAEE A} -
College . .y . .
Facul Complete the review within two weeks Preliminary Review of the
t.y before the meeting of the University Faculty | College Faculty Evaluation
Evaluation . . .
: Evaluation Committee Committee
Committee
YT .
J;ifeprsﬁ RETEAHF
Facul Y 6’ 10 * 12 # 4" Secondary Review of the
t.y June |October | December April University Faculty Evaluation
Evaluation .
. Committee
Committee
g8 1 1 SRR T INF TR R R
AEE ” 10 @ 20 g 40 Report to the Ministry of
Office of After . Education via letter for a
After | October April : .
Personnel February review of the teacher's
August e
qualification
FEF A g 2 0 CEEFLe
. Promotion seniority is
Applicant August February offective

Fii: FlFE pind SRR F R TR R AR RLFE D FRiTE
FHL, BRNAEFE AL CHETFELAP > BT AR TS

- R EAR A% ) FRRTE LR B LS T L FRKGTE LR
IfE-A o SRR EEFETHNELERE -

S o EaEnNt AR Ry S-S K5 - PRI I FRETELE S
RHEEE LB A Lt G R 2R 0P RSP A (5 > LA R BEN S
Rieiig b - J

Note: When a college handles the promotion of faculty members actually appointed due to
independent admissions or the offering of courses, matters to be reviewed by the
Department Faculty Evaluation Committee shall be handled by the College Faculty
Evaluation Committee. When selecting reviewers from the list of external scholars and
experts, the following provisions shall apply:

1. For appointment or degree-based promotion cases: The convener of the College Faculty
Evaluation Committee and one member mutually elected from among the members of
the College Faculty Evaluation Committee whose field of expertise is similar to that of
the applicant shall jointly select the external reviewers in random order.

2. For promotion cases other than those specified in the preceding subparagraph: In
accordance with Item 1, Subparagraph 2, Paragraph 1 of Article 11, the convener of the
College Faculty Evaluation Committee and the convener of the University Faculty
Evaluation Committee shall jointly arrange the recommended external reviewers in
random order, after which the Office of Academic Affairs shall confidentially submit the
materials, in order, to the external reviewers for review.

GE-ARE T VI &3 (4 o S kars

Annex: Regulations Governing the Accreditation of Teachers' Qualifications at Junior

Colleges and Institutions of Higher Education

M- s NPENRLEFRFPTRS AFFE AR(F L2815 AyE28§10~1-1-1)

Attached 1 The scope and standards of review for teachers' accreditation via technical report
(Review Regulations§15, Regulation §10~1-1 -1)

WA NRERBRFPIEFROTES APTL A (F LRES16 0 AE2§10~1- -2)

Attached 2 The scope and standards of review of teachers' accreditation via educational
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https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024
https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024
https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024

S
Attached 3
G

Attached 4

fulfillment research (Review Regulations§16, Regulation §10~1- I -2)

IPRL R ,T*L%iﬂg BERFIRFLFFE ARE(F TH2817 0 2722 810~1-
I-3)

The scope and standards of review of teachers' accreditation via creative works
and evidence of achievements (Review Regulations§17, Regulation §10~1- I -1)
MALT SRR & F R R G AP R R (F U818 AyRE§10~1-1-
4)

The scope and standards of review of teachers' accreditation via evidence of actual
education achievements (Review Regulations§18, Regulation §10~1- I -4)
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