RZPpEpEAFRFHETE2 AT F A7
National Chin-Yi University of Technology

Regulations Governing the Review for the Appointment and Promotion of

Teachers
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Amendment approved by the 1st provisional University Council Meeting in the 1st semester of
the 2022 academic year on 2022.12.21, promulgated by Letter Chin-Yi University of Technology
Personnel No. 1121700001 on 2023.1.6 and implemented as of 2023.2.1
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Article 2.
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To regulate the employment and promotion of teachers of the University, these
regulations are hereby established in accordance with Article 36 of the
Organization Regulations of the University, the University Act, the Teachers' Act,
the Act Governing the Appointment of Educators and subsequent enforcement
rules, the Regulations Governing the Accreditation of Teachers' Qualifications at
Junior Colleges and Institutions of Higher Education, and the Principles of Handling
Accreditation Violations of Teachers' Qualifications at Junior Colleges and
Institutions of Higher Education. Any matters not mentioned herein shall be
governed by other relevant laws and regulations.
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The employment and promotion of teachers at the University shall be reviewed at
three levels: the Teachers' Evaluation Committee (the "Department Evaluation
Committee") of all departments, institutes, degree programs, centers, and
education offices ("Departments") shall conduct a preliminary review and submit
their review to the Teachers' Evaluation Committee of all colleges (the "College
Evaluation Committee"). The Faculty Evaluation Committee of the University (the
"Faculty Evaluation Committee") then conducts a second review before forwarding
to the President for approval and reporting to the Ministry of Education for the
teacher's qualification accreditation.
Bt SR RFAFIRFERF B2 miEzz 2% 5%
LB F R FREFTFE R IE S T E2 - REFBEERTA T - K
FFAER TR ATRTFERFTRENLS L EAFELE > RRRTEH
% o
When the college needs to appoint teachers for separate recruitment or new
courses, the employment and promotion of college teachers shall be reviewed by
the college and University. After the College Evaluation Committee has completed
the matters to be reviewed by the Department Evaluation Committee as set forth
in Article 4-1 of the Teacher Appointment Regulations and Article 11 of the Teacher
Promotion Regulations, the preliminary review shall be proposed and submitted
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Article 3.

Article 4.

to the Faculty Evaluation Committee for a second review.

I ERVEERFAEIALERE R R e E2 - A% - R P R E R
FHRIEERFHAAP JFRIGEE L H 4 BR LB PTZ Fi®
gL Y -4 EpEFEE2 oo

When the preceding college needs to select review members from a list of external
experts and scholars for the employment or promotion of teachers in accordance
with Article 4-1 or Article 11, the convener of the College Evaluation Committee
and one recommended from among College Evaluation Committees with relevant
expertise shall be selected.
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The appointment of a new full-time teacher shall be made upon the approval of the
Teacher Numbers Planning Team following review in accordance with the principle
of teacher numbers management of the University and approval of the President.
Full-time teachers newly employed by the University shall have a teacher's
accreditation level certificate of assistant professor level or above, or a doctoral
degree certificate, and also demonstrate good morals, learning quality, passion for
service, and physical health to meet the criteria of the employing unit.
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In addition to the preceding qualifications, newly employed full-time teachers who
are dedicated to professional or technological subjects shall have at least one year's
practical work experience in a related field.
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The standards for the preceding professional or technological subjects shall be
determined by the teaching unit and approved by the curriculum committees at
different levels and education meetings before implementation.
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The requirement of "at least one year's practical work experience in a related field"
referred to in paragraph 2 may be accumulated experience in different positions.
However, this does not include teaching experience in short-term schools or
schools of different levels.
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For the appointment of new teachers, the application unit shall prepare and submit
an announcement with information about the role to the department affairs
meeting for approval, and manage public selection by publishing recruitment
information on broadcast media or in an academic journal upon the approval of the
President Recruitment information shall be made public for at least 14 days.
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The candidate quahflcatlons in the preceding announcement shall be consistent
with the requirements of the role as approved by the Teacher Planning Team.
However, if the application unit has stricter candidate qualifications based on the
need to control the number of teachers, then the principle of attracting the best
talent shall govern.
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After candidate information has been approved by the Evaluation Committee of the
application unit, the "new teacher application form" for candidates shall be filled
in and submitted along with copies of education and experience certificates,
transcripts and theses, special articles in a related field, or other personal academic
and professional achievements to the College Evaluation Committee for a
preliminary review. These shall then be passed to the Faculty Evaluation
Committee for a second review, and then the President for approval. Employment
commences on 1 August or 1 February every year. Except in the event a single
candidate is recommended as special outstanding talent or he/she has met the
good performance indicators for full-time teachers of the University, an additional
one to three full-time teachers selected by the Department Evaluation Committee
shall be proposed as candidates to the Faculty Evaluation Committee for review. If
proposing an additional one to three candidates is not feasible, a memorandum
outlining the reason shall be submitted to the President for approval before
proposing the selected candidate to the College and Faculty Evaluation Committees
for review. Upon the approval of the Evaluation Committee of the application unit,
the two-year performance indicators to be achieved and the agreement shall be
submitted to the College Evaluation Committee unless the candidate's teacher's
accreditation level certificate is at a higher level and it has been agreed that the
candidate be employed at a level below their qualification.
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"Special outstanding talent" referred to in the preceding paragraph refers to
recruiting top international talent (e.g., a Yushan Scholar or a Yushan Young
Scholar) or a candidate who falls under one of the following categories:
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The candidate has served at a top international academic research institute or
famous international company for at least three years and has further
development potential.
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The candidate has experience in material research or industrial-academic
planning
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The candidate's academlc contribution within the past five years has been
outstanding in his/her specialist field.

PRI ERF S AR TF AL P SRR K BB ER

FEARM L ER R PR R TR B RS T A K2 -

The accreditation of actual work experience in a related field and data to be

enclosed for teachers of professional or technological subjects to be reviewed by

the Evaluation Committee at all levels in accordance with paragraph 2 of Article 3

shall meet one of the following criteria:
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A service certificate and insurance information 1nd1cating service at a
governmental agency (institution), incorporated administrative agency, state-
owned enterprise, private institution, or legal person or group registered
pursuant to the law.
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Certification or documentation of a related project contract or achievement
indicating the implementation of an industrial-academic cooperation plan at
an industrial-academia agency (institution) serving as the project principal or
sub-program (co-) project principal, or certification as a full-time teacher in a
public or private school having completed study or research in accordance
with the Regulations for the Implementation of Industrial Study or Research
by Teachers at Junior Colleges of Technology.
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f
Service or achievement certificate indicating experience in a unit of a related

field to the teaching post (e.g., personal studio, development, research and
cultivation center of a school, or affiliated or ancillary institution of a school).
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If the practical experience set forth in the preceding paragraphs is
accumulated across multiple previous positions, only one project, plan, study,
or research piece covering a certain period shall be submitted.
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The regulations for employment, the term of the contract, and review of part-
time teachers shall be established and implemented after submission to the
Faculty Evaluation Committee and the President for approval.
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Article 4-1 If the candidate for a full-time teaching post set forth in the preceding article does
not qualify for the level advertised, he/she shall deliver his/her thesis, creative
works, performances, written or technical reports, ("degree work") or specialist
publications (or use of their works, evidence of their achievements, or technical
report as a component of specialist publications) to external experts and scholars
for review. The candidate will not be appointed as a teacher of the University
should he/she fail the review.
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The submission procedures for the review of external experts and scholars are as
follows:
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PhD dissertation review: a doctoral degree or the equivalent degree certificate
with outstanding performance and published specialist articles in accordance
with paragraph 1 of Article 16-1 of the Act Governing the Appointment of
Educators.
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When preparing to appoint new full-time teachers, the Department
Evaluation Committee shall list 20 external reviewers from the external
reviewer database of the University with academic expertise in a field related
to the thesis, and submit the list, the review results, and candidate
information to the College Evaluation Committee for a preliminary review.
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The convener of the Department Evaluation Committee shall then submit the
list of external reviewers, which shall remain confidential, to the convener of
the College Evaluation Committee, and select the top five external reviewers
before the college submits the shortlist for external review. The candidate is
deemed to have qualified if the scores awarded by four reviewers total 70 or
higher. After the preliminary review is approved by the College Evaluation
Committee, the proposal shall be submitted to the Faculty Evaluation
Committee for a second review.
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Specialist publications (or creative works, evidence of achievements, or
technical reports) review: the procedures for appointing candidates in
accordance with subparagraph 2 of Article 16-1, Article 17 and Article 18 of the
Act Governing the Appointment of Educators are as follows:
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When preparing to appoint new full-time teachers, the Department
Evaluation Committee shall list 20 external reviewers from the external
reviewer database of the University comprising academic expertise in a field
related to the thesis and post, and submit the list along with the review
results and candidate information to the College Evaluation Committee for a
preliminary review.
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The convener of the College Evaluation Committee then submits the list of
external reviewers, which shall remain confidential, to the convener of the
Faculty Evaluation Committee, and select the top five external reviewers. The
Education Affairs Office shall submit the shortlist for substantive external
review. The candidate is deemed to have qualified if the scores awarded by
four reviewers total 70 or higher. After the preliminary review is approved by
the College Evaluation Committee, the proposal shall be submitted to the
Faculty Evaluation Committee for a second review.
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The approved case by the President shall be managed according to above-
mentioned regulations and submitted to University Faculty Evaluation Committee
for approval, and then submit the relevant details to the Office of Personnel
Services for teacher certification by the Ministry of Education.
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Article 4-2 If a teacher has ever worked as a full-time professor or as a faculty member of an
academic research institution at a foreign university, or at a university in Hong
Kong or Macao, satisfies the provisions of the relevant regulations, and falls under
one of the below-listed categories, the review of his/her teacher qualifications may
follow a simplified procedure:
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The candidate is a Nobel laureate or the recipient of an award of equivalent
standing.
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The candidate is an academic of a national research institution.
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The candidate is a fellow of a major international learned society.
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The candidate is a person with an outstanding achievement in an academic
or professional field, equivalent to that of a person in one of the three
categories above.
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With regard to the preceding review procedures, after the level of appointment is
determined, the application unit and College Evaluation Committee shall manage the
external review by referring to subparagraph 2 of paragraph 2 of Article 4-1 if the
candidate does not have a teacher's accreditation level certificate issued by the
Ministry of Education. Following the review and approval of the College Evaluation
Committee, the application unit shall directly request the President for approval of
the appointment and the results will be delivered to the Faculty Evaluation
Committee for reference.
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Article 4-3 Regarding the recognition of full-time teachers set forth in paragraphs 3 and 4 of
Article 4 and subparagraph 4 of paragraph 1 of Article 4-2, all colleges may
establish verification standards for the appointment of full-time teachers and
submit such standards to the Faculty Evaluation Committee and the President for
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approval.
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Article 4-4 The remuneration for special outstanding talent set forth in paragraph 4 of Article
4 for full-time teachers appointed in accordance with Article 4-2 may be flexible
following the principle of flexible salaries to support special outstanding talent of
the University.

IR AL - F o B - YR - UYL E YR

M oood % "'Tf‘fl’;‘tg BRI > RIS & ]‘;c,—r\ v e g LEF O ERE
1% Z_is #ﬂ‘ﬁﬁ%

Article 5.  The term of a new full-time teacher appointment shall be one year. The term may
be renewed for one further year, and all subsequent renewals shall be two years.
Before the expiration of the employment term, renewal shall be managed following
approval of the Department Evaluation Committee, and countersigned by the Dean
of the Department and Personnel Office pursuant to administrative procedures,
then approved by the President.
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Article 6. Apphcatlons for a transfer of a teacher of the University shall be managed following
approval of the Department Evaluation Committee of the department from which
the teacher shall be transferred and submitted to the Department Evaluation
Committee of the department to which the teacher shall be transferred for approval,
countersigned by the Dean of the College and Personnel Office following
department procedures, and forwarded to the President for approval.
To improve academic and experience exchange and enhance the quality of teachers,
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each department may appoint teachers from a department of a similar nature or
teachers outside the University pursuant to these regulations.
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Article 6-1 After external personnel who have been seconded or a President of the University
has been discharged from his/her post upon expiration of his/her term, the
Evaluation Committee may appoint him/her as a full-time teacher in accordance
with the Articles of Organization. His/her intention to transfer to a teaching post
shall be sought half a year prior to his/her discharge and the department similar
to his/her expertise shall manage the appointment. With the approval of
Evaluation Committees at all levels, he/she shall be appointed as a professor of said
department
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The appointment and resignation of external personnel who are seconded to serve
as first level officers or who engage in education or research work shall be managed
in accordance with the relevant selection and resignation regulations of heads of
education and research units of the University. The head of the administrative unit
or person who engages in education or research work shall be seconded following
the procedure as follows:
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The person who is seconded to serve as head of an administrative unit shall
be under central teacher management. After approval of the Evaluation
Committee of the relevant education unit and the President, the secondment
shall be managed pursuant to regulatory procedures.
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If the application unit has no relevant teachers available for the vacancy
occupied by the secondee engaging in education and research work, a teacher
application shall be filed following the principle of teacher management of
the University. After the seat of the teacher is approved for central
management and is approved by the Evaluation Committee of the relevant
education unit and the President, the secondment shall be managed pursuant
to regulatory procedures.
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The appointment of the person seconded to serve as head of the administrative
unit or engage in education and research work of the University is exempted from
public selection. The seat applied to original central management upon expiration

8



of the secondment will be recalled. If a full-time teacher appointed to secondment
does not have a teacher's accreditation level certificate at the proposed level, the
procedures as stipulated in Article 4-1 shall govern.
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Ifthe seconded personnel referred to in paragraph 2 does not return to the original
unit and plans to transfer to a full-time teacher position at the University, the
procedures as stipulated in Article 4 shall govern.
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Article 7. Where the individual is dismissed, suspended, or his/her contract is not renewed
as forth in Chapter 4 of the Teachers' Act, the full-time teacher will be dismissed,
suspended, or his/her contract not renewed following approval of the teacher
Evaluation Committee at all levels, which shall then be submitted to the President
with the reasons for the dismissal, suspension, or non-renewal of contract detailed,
and forwarded to the Ministry of Education for approval.
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Should any of the situations in the following subparagraphs occur to a full-time
teacher, the University may suspend his/her appointment temporarily for a period
of less than six months following internal approval of the Faculty Evaluation
Committee within one month from occurrence of the circumstance without
reporting the situation to the competent authority. If necessary, the suspension
may be extended twice following approval of the Faculty Evaluation Committee,
provided that each extension does not exceed three months. If, following
investigation, the situation is confirmed to have occurred, the teacher shall be
suspended after reporting to the Ministry of Education until the approval of the
Ministry of Education and dismissal of the University without review of the
Evaluation Committee:
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The situations set forth in subparagraphs 4 to 6 of paragraph 1 of Article 14

of Teachers' Act.
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The situations set forth in subparagraph 1 or 2 of paragraph 1 of Article 15 of
Teachers' Act.
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Chapter 3 Promotions
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Article 8.  In addition to the regulations of the Ministry of Education, the following conditions
must be met for a teacher to get promoted at the University:
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Fora promotlon due to academic writing, creative works, evidence of achievement, or
technical reports: the academic writing, creative works, evidence of achievement, or
technical reports to be reviewed and level of seniority must be satisfactory to the
regulations of the Ministry of Education and the University, and the teacher must have
a good education, research, and supervision and services performance.
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For a promotion due to a degree thesis instead of specialist publications:
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The content of the study must be satlsfactory to the education needs of the
department and school development, and the teacher must have a good personal and
service performance during the study period at the school (including part-time
study).
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The calculation of the level of seniority for a person who is not approved by the
University for study is as follows:
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The Department Evaluation Committee shall review the year to be extended for study
for an individual who has achieved a basic qualification (three years) for study,
provided that it is not less than the period of taking credit courses. Any remaining
period of less than one year after calculation shall be excluded if it is less than six
months; if more than six months, it shall be calculated as one year.
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If the 1nd1v1dual is engaged in study without achieving a basic qualification, in
addition to the years to be extended for study to achieve the abovementioned basic
qualification, the years of study without obtaining a basic qualification shall also be
added.
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Studies at the individual's own cost or courses taken on holidays where the individual
has undergone leave request procedures for courses to be taken in non-regular
holidays are excluded from private study. However, if the content of the study is
related to the promotion of the individual, an application for study shall be filed,
otherwise, the timeframe in which a promotion is considered shall be extended in
accordance with the preceding regulations.
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The calculation of seniority for the promotion of teachers based on seniority at the previous

level shall start from the year, month, and day specified in the teacher's accreditation

certificate at his/her current level until the day prior to the year, month, and day of approval
for a promotion following review.
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A teacher is not permitted to submit an application for an accreditation review if
he/she falls under one of the following categories:
—~£ﬁemw~ﬂ e} SNPGRS R AKEERNY FE G2 FEW
AN S
A teacher who is undertaking advanced studies or research full-time in Taiwan
or overseas, or is lecturing overseas full-time, and will not be teaching in the
semester in which he/she has submitted an application for an accreditation
review.
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A teacher who falls under one of the circumstances 'in paragraph 1 of Article
14, paragraph 1 of Article 15, or paragraph 1 of Article 16 of the Teachers' Act,

and is under investigation or involved in dismissal or non-renewal of contract
procedures. This does not apply to teachers who have not met the

requirements of the promotion period of the institution under paragraph 1 of
Article 16 of the Teachers' Act.

NI 0 Rl X Rl T il I e - X el A e X . I S
NE~BHERERY R BREYRF .
A teacher who falls under one of the circumstances of paragraph 1 of Article
18, Article 21, or paragraphs 1 or 2 of Article 22 of the Teachers' Act and is still
under investigation, involved in suspension of employment procedures, or is
currently suspended.

E‘F?’{’fﬁﬂ;li,év LR - IR - A __,MF"]”%L_‘#E_ wﬁﬁ;‘; o

A teacher who falls under one of the circumstances of subparagranhs 2 or 3 of

paragraph 1 of Article 27 of the Teachers' Act and is still in the process of
investigation.

In

¥4 0% REFHZ2FBP 2 2 RE -7 ~ W ESRZ > L ifdex
Article 9.  The accreditation review items of teachers are classified into teaching, research,
and student supervision and services as follows:
~ﬁ%%ﬁiérm S TN S AT LIL RS R SR
#Igp - }ij%\» G R ETAHE ST A
Teaching performance: the teaching items listed in the "National Chin-Yi University of
Technology Periodical Performance Evaluation Standards - Table of Standards for the
Periodical Performance Evaluation of Teachers".
NP R U AN LA
Research performance is divided into two parts:
(- ) FHAFIS  SEFANRPAFL v 2 8MAR > BT 5 A
IEAZEL o d EFFANKENEEHET FEF Lo
Overall research results: the overall performance of the applicant in terms of
research shall account for 20% to 40% of his/her research performance. The
applicant shall select and file a piece for review without editing his/her work.
(Z) FHEFF I ZEFARNIEZZAIEFTFE LS (TFEFTEMFIF T8
)j‘ E R PR L AN ) TR AZA LI EAZ AL s
FAERONEFHET A F e
Actual submission results: major research results (i.e., specialist publications,
creative works, evidence of achievements, and technical reports or degree theses)
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of the applicant submitted for the accreditation review shall account for 60% to
80% of his/her research performance. The applicant shall select and file a piece
for review without editing his/her work.
CWEE R 5 TR B E P R U TR B A - ) Aok
RGP - A IR ()AL A .
Supervision and service performance: the service items are listed in the "National Chin-
Yi University of Technology Periodical Performance Evaluation Standards - Table of
Standards for the Periodical Performance Evaluation of Teachers".
?%%?‘ﬁ%ﬁﬁﬁi&ﬁ#ﬁ’ﬁﬁ?ﬁﬂﬂiﬁﬁfﬁ—ﬁa’#$4w

I 2 S %‘??iﬁﬁ'{ﬁﬂg“*ififé'—?ﬁ' ZRETFELpFRE (P - ERA S
%Eljjiﬁl’ﬁﬁ%) ) ifz{ﬁﬁjﬁ?ﬁ— = Z ,a,"_jb\—-m-rff]g\,ii7 zl?t/\-én ¢B lbli’jl-’ﬁ: ;—,—i&-ﬁ
_'FT/,,\—*Ff ,u—'ﬁ/,,\—éio

Teaching and supervision and service performance shall be calculated by taking the
average of the candidate's most recent self-evaluation managed in accordance with the
National Chin-Yi University of Technology Periodical Performance Evaluation
Standards and the total score gained in the preceding paragraphs 1 and 3. A maximum
score of 100 shall be awarded if the total exceeds 100.
LR S S S R NI LS Eak St
ik AFEZHR LR > DR RV IR TN FITE
According to the National Chin-Yi University of Technology Periodical Performance
Evaluation Standards, if teachers who have applied for an exemption of evaluation
apply for a promotion in accordance with these regulations, the self-evaluation
mentioned in the preceding paragraph must still be conducted.
F-RFHMKFLE 2 HE T W EEIRBETSHED 2 FEE AT
The weights of teaching, research, and supervision and services related to the
accreditation of teachers are as follows:

- " HKEHE SRR REF TR AR SR AL
Teaching performance and supervision and service performance account for 30% of
the total score of the teachers' accreditation review.

TP R RREFTRFLARSIE T AL o

Research performance accounts for 70% of the total score of the teachers' accreditation
review.

B RRGTRA R CR SR R SR E SR AP ET AR
Article 10. Academic writing, creative works, evidence of achievement, and technical reports
submitted for review shall meet the following requirements:
-~ FEFA 11; Az R gl DLW EEIE S B L AP L Ta A2 hE N
Hiu 2ty 2 5 F i d o
Works submltted for accreditation review shall be the applicant's individual, original
work, and may not be produced by rearranging, adding to, deleting from, compiling,
and/or otherwise editing the work(s) or other non-research results of any other
person(s).
- ‘."1"’*%5"@,—?{ M E v —a;}ﬁ;ﬁ y Howm2 bz db fg,—’rﬁ’ ’ ,,,umﬂ#g‘@ﬂ;i ;
RPN R LEARMATE P LR L F A A ER S FRIFE A F T2 F5
P A ED o
If work is in a language other than Chinese, the applicant shall attach an abstract written
in Chinese. If work is written in a foreign language other than English, the abstract may
be written in English instead. If it has not been possible to find reviewers in Taiwan who
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are in an associated field and are proficient in the foreign language in which the work is
written when selecting reviewers, the institution may request a complete translation of

t

he work into either Chinese or English.

2 d EEARFHE- LZRAT HpR L 2T HE k2 ;fgﬁglﬂ’“—*ﬁ B EH AR

%.F,aﬁmﬁ_ﬁwxfigizbﬁ;{ e iR ;,‘-‘g—fl? P ¥Fir %»,igﬁ—\.{#g

/J_o

- =

The applicant shall select one of such works as his/her representative work. Other work
shall be considered as reference material. Materials that are part of a series of related
research may be amalgamated and presented as one representative work. When re-

submitting an application having previously been considered non-qualified in an

accreditation review, more than one additional or replacement piece of work

should be submitted for the current accreditation review.

7~

REFAPET - BRRFRFRETIRAFE L H S EFAY RS TR

“~

LETOEHPIARET A BEFAPFIC L CS  F P AL F I H
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B

The works shall have been published or issued after the applicant was accredited at their
current level. If the seniority that an applicant has accrued while teaching overseas in a
full-time position has been taken into account as seniority for a promotion, his/her
academic writing, creative works, evidence of achievement, or technical reports that
were produced when the applicant was teaching overseas may be amalgamated when
submitting for accreditation review.

KEF 3% iﬁﬁﬁ’Fa$%“Hﬁ?%*’ﬁuiﬁf PG CHEF v L

%"ﬁ'gl"}ﬂﬂil ‘\'FF‘}Q_ PER S 3 _\‘A T”'Ji‘r}\7 -

The teacher may submit specialist publications for accreditation review if his/her

research results have an actual contribution to the relevant academic field.

Academic writing not published in a renowned journal or seminar shall fall under

one of the categories stipulated in the following subparagraphs:

— N

AR B AR ENRANLEP RIS RE R RS

Monographs already published and distributed or which have been accepted for
publication and distribution by a publishing house that has issued a certificate to this
effect.

SN EP AR ETN S E L AL D NG AR DWOBE A LR P

fEmBENS o NEFP ST F L

Journal articles published in domestic and/or foreign scholarly journals, professional
journals, or e-journals having undergone a formal peer-review process that may
publish and use such articles, or articles that have been accepted for publication in a
journal as just described, in which case the applicant shall submit documentary
evidence that the journal will be issued within a certain time period.

ECRRPMMETESFRAEAFEEL LRI NRARE R AR A

— N

MR OBEFEFLFIE

Papers that have undergone a formal peer-review process included in a domestic
and/or overseas conference and that have been made public and distributed in the
form of a volume, digital copy, or online.

oA ETAAIT BB ET AR

Representative work referred to in paragraph 1 shall meet the following requirements:
BEF AR TN -

The nature of the representative work shall be related to the subject(s) taught by the
applicant.
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The representative work may not be part of any degree thesis or dissertation, unless
the applicant's degree thesis has not previously been submitted for an accreditation
review, or if the representative work is part of research that is a continuation of his/her
degree thesis, and the applicant has provided explanatory details and a professional
assessment has determined that the submitted work contains a considerable degree of
further content.

S RmIE R AT FRPAERAREENSEL TR A EP %—“‘ » B
AN ERLENZ A EpF A TR PARS B P RS F’“—g 3%
LEREPIGH AT TREEF LB n R Ep Ay 350
B NERLEPL PA EP L FRP M E RS £ %iﬂ”"
EFFITEE GBI AERITETREFEFE "’ﬁi?‘?‘*"ﬁ"%*%%f%’i\‘
WHIF L EHIFEP L PpAZ EP ’:é%’«—"" B YR o TRKTI ARKEFT
S ST D T E R TR _1& TRLERBPLRIFESL d KTV KL
PREFFR  FEHS AT R 82 ?’rﬁﬁ?{?ﬁ% °
Accordlng to the preceding two paragraphs, an applicant with a certificate of periodical
publication in a domestic academic or professional publication shall release their work
within one year from the certificate issued by said publication and submit the academic
writing to the University for audit and filing within two months from the date of
release. If the work cannot be released within one year for reasons not attributable to
the applicant, it must be released within three years from the acceptance
certificate issued by the publication. Specialist publications with a certificate for
accepting periodical publications issued by foreign academic or professional
publications shall not be submitted for the next review unless they have been released.
If the work is not released within three years from the date of the acceptance
certificate issued by said publication for reasons attributable to the applicant,
the application shall be rejected and reported to the Ministry of Education. The
application shall be rejected should the teacher's qualification still be in the
review process. The Ministry of Education shall revoke the teacher's
accreditation certificate should an accreditation certificate already have been
issued as satisfactory to the qualification of the teacher.

B G EFF BRI R - A E G EFE GG A RRPUPEETF
RRNLEARS & R T Lk st BN SRR S R TE T Y ENiE
FHR 0 Xl EFARREP 0 LG TN - F 0 R gt

If representative work has been co-authored, only one of the co-authors may submit
that work for an accreditation review; the other co-authors shall relinquish their right
to submit that academic work, creative work, evidence of achievements, or technical
report as representative work for a review of their own eligibility for accreditation. The
applicant shall specify in writing the part(s) of the work in which they participated, and
the other co-author(s) shall sign and certify a written statement to the same effect
unless one of the following circumstances applies:
(CFIEFAEP AT IRRAL  ABMRIEFAFRED o
The applicant is an academician at Academia Sinica and is exempt from having to
submit any co-author's signed certification.
(Z)#EF L 5% - .r—g B () fi‘—ﬁ » LB H 2Ry - i’r—‘lgg\ljifg () 1%
‘ﬁi@'},‘ A ﬁ-’-ﬁ‘vﬂ-pg °
The applicant is the first author or the author of correspondence (communication)
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and is exempted from submitting a co-author's signed certification for any overseas

co-author who was not the first author and was not the author of correspondence

(communication).
T FTHREFAE L EFAFRAZERTEPF > ZFA RIS B8P d
KB 5 B g PR L FEA ﬁ_q_‘:ﬂ_pf; 2 F o SRk gg;?izﬁrﬂ& o (A
If for any reason any co-author referred to in the previous paragraph 4 is unable to
provide their co-author's signature and certification, the applicant shall specify in
writing the part(s) in which that co-author participated and the reason(s) why their
signature and certification cannot be obtained, and submit such explanations to the
Faculty Evaluation Committee. The applicant may not attach that co-author's signature
and certification following approval of the Committee.
BPOLCAYEGLERL AL CLEND FIT0Y R AR EF L
ZRAFZAZARLIFERHR S H EHFSRET %{J” » e o
If the submitted representative work is similar in name and content to a qualified
representative work that has previously been submitted for an accreditation
review, the applicant shall attach a list of the differences and similarities of the
current and previously qualified representative works when submitting the
work for review. The same requirement shall apply if there has been any change
in the name or content of the representative work.
FEFEZD B TEEPFERBESERI ARV H AR TR
HER B EITNEFL AL TEE LAY FR U EAR A AT S KR
N FLEFRED B E GPHLARMRIIR S HEL - RS
PRI L S T - SER AT
Before the review is submitted, an individual comparison of specialist publications and
library essays of representative work and referential work shall be bound. Each
department shall manage a public exhibition of the content stipulated in paragraph 1
for at least one week. Promotion cases will officially be accepted for review upon the
expiration of the exhibition.

B2 - TR AP AHR L SRR FREG Y BT
Article 10-1 An applicant may submit his/her creative works, evidence of achievements, or
technical reports instead of submitting copies of their academic writing if he/she
falls under one of the following conditions:
SR AP EARS L B G (T fIAT e AW B L B
i ﬁlﬁﬂ’? - ix %
A teacher who demonstrates innovation, improvement, or has an extended application
of specific research and development results in the field of technology research and
development theory or practice may submit technical reports for an accreditation
review.
?QT?* LREFEFATAER > SE AR K K2 KE - PEEMEY
E1EE X3 R FELET I BREAL A LG AR AR
* 2z B ’iﬁlﬂi(’;&) *E N RpMEREF ERE o‘}*"?)"r—‘h’ AR Nk B2 S
£ J‘ﬂdﬁﬁ’rﬂwm%ﬂ—ﬁ%»1ﬁﬂ%—aa%:gwgﬁ@ﬁ—az.’¥;
PZREFEFLE  4od RPpPHLE > FRLEIAREIFHDRTBIRFSEF L §
PAE d EF AP o KB AKETRERINFLY 5o
In the field of teaching practice and research, a teacher who has adopted
appropriate research methods to verify the effectiveness of the process through
curriculum design, teaching materials, teaching methods, teaching aids, applications

b
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of scientific and technological media, and the use of assessment tools with specific
research (development) results of innovation, improvement, or extended application,
and who has made significant and concrete contributions to the promotion of teaching
on and off campus, may submit specialist publications for an accreditation review.
The teacher may submit a technical report for review if it meets the following
conditions, from among which the teacher may select one of the conditions referred to
in paragraphs 1 and 2. If the education conference referred to in paragraph 3 is
managed on campus, the applicant may file a release application to the education
resources section of the Education Affairs Office in accordance with the outstanding
teacher conference schedule of each semester.

(F)EFW=2FEY 205 - ERFIDIGTR Y KF RAE SR A kT

4 OIS

The total original score of the periodical assessment of the candidate is ranked in
the first 50% for at least two out of three academic years.
(C)8 A TRFmigi ) & TR R B
The candidate has been awarded "outstanding teacher” or "outstanding supervisor”
status.
(C)IPZ22RESEFL > FRHMIT I AEETIE > DR R L 2
SIS EE AT EY LT
The candidate has published educational achievements on at least three occasions.
The following two e-files must be submitted documenting each occasion with the
technical report in written format to external review members for review.
LEE S S5 2054 FW BT R EIRE TS 2 T s d ph
KESEFLE2RF M - FFEF=)T L85 hl 22 EFTHR F
An audiovisual file of an educational achievement conference: a video of a lecture
or audiovisual file of an educational achievement conference managed at
university level in the semester. The video should generally be one class (session)
lasting 50 minutes, without editing, and be submitted in disc format.
2HHRAME T 5 P EREF WD PGP LRE R (50 H
SEERR TR RNE) HEA BV LR AR IEF L2 Y
SH g REFHKFZELE RPN o (AREFAAE T T IUALNERE
R J E”}ﬁ,lj%éfg\).}ﬂ HD oo )
Education history file: a video of the educational design of the preceding subject
and educational achievements (including goals, educational methods and
strategies, assessment methods, etc.), an analysis of student learning results, or
education achievement conference related results and feedback, and a reflection
of such content (this file may also be submitted as a bound A4-size book).
ZoRFLZBATRFAL  FREE2HFRLERT £ L2 ?)l?v—ﬁ A R
b i TN PR St AR UL G R AL IRD AV TR L T
Boite s A3 3 G AT AT R 6 E e
A teacher working in the field of cultural and artistic creation or exhibitions who
has produced unique work(s) on a regular basis and made a major and substantive
contributions to his/her field may submit creative works and evidence of achievement
in their field, and may also submit reports regarding their creative work(s) or
performance(s) for an accreditation review. The disciplines in this category include
music, opera, theater, theater arts, dance, folk arts, audio-visual arts, visual arts,
new media arts, design, and other art disciplines.
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H o HRETE LA R > X F R L E P F FLEF
Ateacher working in the field of competitive sports or who has coached any athlete(s)
who have participated in a major domestic and/or international sports tournament(s)
and placed in the competition may submit evidence of that education-related
achievement with a competition-related report for an accreditation review.

LG FAAN S AL UL SREFFRE I G A - LA 2
REFHL -

The scope and criteria for evaluating submitted materials are set out in Attachments 1
to 4 of the Regulations Governing the Accreditation of Teachers' Qualifications at Junior
Colleges and Institutions of Higher Education.

PTEE s AR M PRF L EF S B SR AR o RO AR Y
FEAEZEZETEoR > ELRKGFERTE 0 FA A R IRAN - TYRFP D
SIS - LR

An applicant who submits works, evidence of achievements, or technical reports for an
accreditation review and their accreditation qualifies shall publish their academic
work. The work in question shall not be published or shall be postponed from
publication for a prescribed period should it contain confidential information,
information pertaining to a patent application, or information that the law does not
permit to be disclosed, and such fact is verified by Evaluation Committees at all levels.
KEF D IEETFTEFREFT R & FE ﬁ«“fiﬁ?ﬁiﬂg BRI R R T
EFE o P - R ESRENFh R ARED REFEFLAR ET R
ARIFERFREFCEMFREPTLEFT W ) L8RP EER T Bz
S SREFEFAREFRLE  REPRET Y

Specialist publications or creative works, or evidence of achievements or technical
reports instead of specialist publications for level accreditation review shall not be
submitted unless they meet certain criteria. Such review criteria shall be established
by the Faculty Evaluation Committee and University Council implemented after
approval of the University Affairs Committee and the President. Each college may
establish stricter regulations following approval by the Faculty Evaluation Committee
and the President.

o0 ARRREFNEPFITALTE %‘ij‘*'v%‘iﬂg BEMEFELY AR A 4 i F
g s REZB HFAMA T
Article 11. Applications for promotion review filed by teachers with specialist publications,
creative works, evidence of achievements, or technical reports shall be reviewed at
all department, college, and university levels following the below procedures:
S EHEGEE
Department Evaluation Committee:
(CIFLERTEFE ) K RGRE e B A RBRGRE Y - L (R AR
FAREFER CFO(FR)L NG A2 § 0 Rl EERE - B R
) FERERBI 2L 0 BEF A TERL 0 HWiEF A %ﬁé’(ﬁﬁ’“ A3
TH  RBTHEAFTHA2EIY S 2 0 F AEE 0 e dl J TR G F R
Formal evaluation of research performance: the convener of the Department
Evaluation Committee shall appoint one member of the Committee to cooperate
with dedicated personnel of the department to conduct a formal examination of
the writing (or results) of the applicant (including number, copyright, year, format,
etc.). Any parts to be corrected after review shall be delivered to the applicant for

o
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immediate correction. If the applicant fails to make corrections without reason, all
his/her documents shall be returned. Writings may only be submitted to the
Department Evaluation Committee following approval at review stage.

(C)RF ~WEFRRBAFFR CTICTEREFARF W FHRB A RS A
ER B2 R TREFTFR IV A, BB THEFAE N oD —‘ﬁ ' 5
FEte s TS ELESF L%k TRELFRSE A EY S ik
T A o
Teaching and supervision and service performance review: the Department
Evaluation Committee shall conduct a review and assessment of the teaching and
supervision and service performance in accordance with paragraph 2 of Article 9.
It the average score is less than 80, the resolution that the promotion has not been
awarded, notice of the review results, and reasons therefor shall be given to the
applicant via a letter of the University.

(ERE- O 3= AN ""T:%(’I-g ptE L ﬁ 'Ej&n:—% AP?Z =~ % 7 ﬁ,ﬁi—‘% E
AFﬁQi—glmﬁdﬁ_aiﬁf“f';:..L-r'evyg" H 74 MLr?I g

BRE KT E LR A o
Preparatlon for the list of external reviewers: The Department Evaluation
Committee shall select at least 25 external reviewers with expertise in a relevant
field to the applicant from the external reviewer's database, and the convener of
the Department Evaluation Committee shall submit the list, which shall remain
confidential, to the convener of the College Evaluation Committee.

(=) geimg 2 ARG RLBLEF L BE  EERIGTEINLIF
The Department Evaluation Committee shall follow the review procedures above
and submit the applicant's case to the College Evaluation Committee for a
preliminary review.

CBIRETEA S

Preliminary review of the College Evaluation Committee:

(-)F 7 %8 % 8 d?hﬁﬁ%;ﬁ&&zﬁgﬁi%gfQ_ihkhﬁ%
j\‘"ﬁxif’rt$%/\-§ﬂ?(%\-‘%)7"] \gﬁ(c £ ﬁﬁ'{‘q"iﬁ:ﬁi’}g -&l;a\’fé.;,

P F LS EAFEELRTI P LR A f@;*\sﬁ AETEGEE TP R TS L E
?Fmﬁﬁ" ° ﬁ'%ﬁxﬁ @—’}4 ’ 'lir.xﬁrr’]w"l‘ﬁ’ %ﬁ‘ I‘%
Formal evaluation of research performance: the convener of the College Evaluation
Committee shall appoint one member of the Committee to cooperate with
dedicated personnel of the department to conduct a formal examination of the
writing (or results) of the applicant (including number, copyright, year, format,
etc.). If there is any doubt that the review is inconsistent with the regulations, the
case shall be returned to the Department Evaluation Committee to investigate
before re-submission to the college. The external substantive review shall be
conducted after passing the formal examination.

CIRRFSE M FFHP 2751 FEE-BF - L2 ERAESS
2w ga sk d Bk f%%i-ﬁil}%ﬁ’iﬁ'.ﬁ”? T34 B 4cT !
External substantive review: the content of the external review includes the
overall research and actual review results set forth in all items of

subparagraph 2 of paragraph 1 of Article 9 transferred by the college to the
Education Affairs Office for handling external substantive review procedures

as follows:
1LERETFE LA RIGFEZL & 4L & W%igf&’”%iﬁ’ﬁﬂ
A UEES o ARIAERE BT f“'“%iﬁ Yl A
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The conveners of the College Evaluation Committee and Faculty Evaluation
Committee shall decide the order of external reviewers from the list

provided by the Department Evaluation Committee and deliver the list,
which shall remain confidential, to the Education Affairs Office to distribute
the case to the first five external reviewers for review.

2 BN CRBAERMEFTAL REEFASEATIREFFR(FE)
25732 4(7 3 "R NRERE-ED BRI R) B EREIFEZLR
iﬂ RES. ¥ W fﬁ:"‘*’iﬁéﬁf"‘ TPRFISEEATEIINE - 53 Eiiiﬁ—?f » 4 1¥

ERMVEFREFLITEE o
Formal evaluatlon of research performance: the Education Affairs Office
shall submit the actual review results to the Personnel Office for a formal
examination of writing (or results) (including number, copyright, year,
format etc.). If there is any doubt that the review is inconsistent with the

regulations, the case shall be returned to college to investigate before re-
submission to the Personnel Office. The external expert and scholar review
shall be conducted after passing the formal examination.
3.ENGRE HPHEFAFATHEII REAS BT PRERLTE o
The Education Affairs Office shall then transfer the external review results
to the college for subsequent handling.
() s p g L2 et B irgELE

Managing the external review results of the applicant set forth in the preceding

paragraph:

LERFES L > BN 3L R0 BERKTENRARITHE? .
The external reviewers shall determine the score of the overall research
results as a general assessment of the College Evaluation Committee.

2RFREFIE CKFRRTEBFEGF L - F2 -T2 RIE oy
FAETERE AN S LR BRI A LR
The applicant qualifies if the score awarded by four external reviewers
totals 70, unless Article 11-1 applies, in which case the applicant shall be
disqualified.

()5 -3~ o F8 IR
General assessment of teachlng, research, and supervision and service
performance:
1% AP 3 57

E T

et 2 R AR FRKTEL A ATl Ak
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Fedcs J‘_g:; ﬁ FE A B st N T ad B

The College Evaluation Committee calculates the average score of the overall
research results awarded as a reference for assessment (reasons shall be
provided if the score is lower than 70), and calculates the average score after

adding the score of all members of College Evaluation Committees.
QEFAFLERLFIREF I EA G FE AT XA EARET R TENY

The actual review results of the applicant's research performance shall be the
average score after adding the scores of all external reviewers.
3£;[ % é@)g\f;‘;;%,{ T2 VG E S P2 - ¥Ry P22 Tl

R R LN

The total score of research performance is the sum of the average score of
paragraphs 4-1 and 4-2 converted into a percentage. The applicant shall be
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disqualified if he/she receives a score lower than 70.
454 EF IR T2V I EFA KT AT W RSB RIEE A
O L e
The applicant shall be disqualified if he/she receives a score lower than 70 after
calculating the overall teaching, research, supervision and service performance of
the applicant as a percentage as stipulated in paragraph 4 of Article 9.
SikFZp2-f#Frp22AFe P2 RELIFERY  BRF 2 LEFE R
2ok T ﬁ&ﬂ FREFGERS RS EF A o
In the event of disqualification in accordance with paragraph 3-2 or paragraphs
4-3 or 4-4, the applicant shall not receive a promotion. A notice thereof and the
reasons for disqualification shall be given to the applicant via a letter of the
University.
) EF8BKTEFIRUBLEAFATH  AFWAFIETRGL > LE T
THRRKERH G -
Except for the overall research results of the applicant approved by the

College Evaluation Committee, all remaining data of the applicant shall be

delivered to the Personnel Office and forwarded to the Faculty Evaluation
Committee for a second review.
o REEEE

Second review of the Faculty Evaluation Committee:

CIORFFEREFANFEFI 22 M FARFALAL IR L REEF A
fn;% T2 L ¥2542 > '42 7 'év""- 2 -5 -BLEAIREEHEE
REFEELES TP ARG ) R £ |85 PEEMNHRE AN LT
The Faculty Evaluation Committee shall review the opinions of the external

reviewers of the actual review results of the applicant and respect the

professional review opinions of reviewers of the writing submitted. Except
for results to be returned to the College Evaluation Committee for
investigation and clarification in accordance with subparagraphs of

paragraph 1 of Article 11-1, the Faculty Evaluation Committee shall respect
the judgment without overruling the results of the external review.

(C) R REFFEY P SREFEFREE AT IMGREPTS > KT INF
TR TR AR REFES -
Request for the issuance of a teacher's accreditation certificate: following approval
of the Faculty Evaluation Committee, the Personnel Office, and report to the
Ministry of Education upon approval of the President for the review of the teacher's
qualification, the teacher's accreditation certificate shall be issued.
WIEF-HF P CFZPEELEY-R R Y- P MRS EFEL
WEF S5 TPAPd P F R ™ ERETEFRELEMFREP LT o
The research and development division shall establish the items of the overall research
results regarding the promotion of the teacher in accordance with preceding
subparagraph 2, subparagraph 3 of paragraph 2 and subparagraph 1 of paragraph 2
of Article 9, and shall be implemented following submission to the Faculty Evaluation
Committee and the President for approval.

I~y
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e
Article 11-1 If the Faculty Evaluation Committee finds any doubt in the opinion of the
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external reviewer in the process of the teacher accreditation review, the
following provisions shall be followed:

AEATFFFTHFRE - FISECHS L ERABT  BERFEARGFE I KT
EN S S
Misspellings, miscalculations, or other obvious errors in scores or comments:
the Faculty Evaluation Committee shall confirm such errors after sending them
to the original reviewer for clarification.
ABEAFTFAI R -HEAFPLIZEPIPAF A A AR HEGEEFEVEAR
ﬂLr&’ﬁi ERREFA L3N HERFEAEF OXILETLE L E
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Contradictions between scores and comments, research methods and content,
or other doubts that may affect the credibility and accuracy of the professional
review: after a professional review team has been formed, the relevant notes
shall be sent to the original reviewer for clarification and shall be validated by
the professional review team and the College Evaluation Committee.
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The professional review team in the subparagraph 2 of the previous paragraph
shall be composed of five to seven scholars and experts with sufficient
professional competence in the field of the work submitted for review. The team
shall be organized by the external reviewers in the database, excluding those on
the shortlist selected by the Department Evaluation Committee upon the
approval of the President. The convener of the College Evaluation Committee
shall convene and attend the meetings in which members recommend one
person from among themselves as the chairperson.
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If the first external review meets the following conditions, the teacher
Evaluation Committee or the Ministry shall cite clear and specific reasons for
rejecting the opinion and send a sufficient number of academic experts for
review based on the volume of rejections
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The doubt has been verified by the Teacher Evaluation Committee or the
Ministry, and there is indeed a misspelling, miscalculation, or other obvious
error in the scores or comments.
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After the professional review team and the Teacher Evaluation Committee or
the Ministry have determined that there is a specific reason for the professional
academic doubt mentioned in subparagraph 2 of paragraph 1, the credibility
and correctness of the professional review shall be deemed as undermined.
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In the same teacher accreditation review case, the Teacher Evaluation
Committee or the Ministry shall, in accordance with the provisions of paragraph
2 of the previous paragraph, exclude the opinion of the external examiner one

N
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time only.
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After the teacher is recommended by the University for study and acquires a
diploma (certificate of graduation or temporary certificate), the promotion may be
filed based on the degree earned after returning to the University to provide give
lectures following the procedures referred to in Article 11. However, following the
external substantive review procedures set forth in 11.1.2.1, after the

conveners of the College Evaluation Committee and Faculty Evaluation
Committee place the external reviewers in order from the shortlist proposed

by the Department Evaluation Committee and deliver the shortlist to the
Education Affairs Office for distribution, the overall research results and

actual review results of the five external reviewers shall remain confidential.
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The Faculty Evaluation Committee reviews preceding promotion cases in meetings
held in December, April, June, and October every year. All colleges shall stipulate
the timeline of the external review of applicants' degree theses based on the
meeting schedule of the Faculty Evaluation Committee.
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A full-time lecturer or assistant teacher ("personnel under the old system") who
has acquired a certificate as a lecturer or assistant teacher before the
implementation of the amendment to the Act Governing the Appointment of
Educators (March 21, 1997) may directly submit a case for review in accordance
with the original promotion regulations if he/she has continued teaching without
interruption and if he/she is not subject to the restriction set forth in Article 29 of
the University Act. However, the procedures for submitting specialist publications
or degree theses shall be managed in accordance with Article 10, Article 10-1,
and Article 12 of these regulations.
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After an assistant teacher as stipulated in the preceding paragraph acquires a
master's degree, his/her unit shall encourage and recommend as a priority his/her
continued studying for a PhD degree before submitting a case for promotion. In
addition, to the extent teaching and services remain unaffected, the number
restriction stipulated in Article 4 of the Directions for Handling the Advance Study
of Teachers shall not apply.
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Should an assistant teacher set forth in the preceding paragraph apply for a
promotion in accordance with paragraph 1, the score calculation and review of
teaching and supervision and service stipulated in Article 9 and Article 11 may be
substituted with performance of assistance and promotion of teaching and services;
the directions for teaching and service performance assessment shall otherwise be
established and implemented following approval of the Faculty Evaluation
Committee and the President.
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If personnel under the old system applies for the quahflcation of associate
professor based on his/her diploma in accordance with paragraph 1, he/she must
still meet the qualifications of associate professor as stipulated in the amended Act
Governing the Appointment of Educators. If the candidate does not qualify
following review of his/her application for an associate professor post (including
formal examination and substantive review), he/she may submit a case for review
for an assistant professor post.
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Article 13-1 The starting month and year of seniority associated with the teacher's

Article 14.

accreditation level certificate for a teacher's qualification review completed in
accordance with Article 4-1 and Article 11 herein shall be governed by Article 43
of the Regulations Governing the Accreditation of Teachers' Qualifications at Junior
Colleges and Institutions of Higher Education.
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See attached Tables 1 to 3 for the review schedule of teacher's qualifications
seniority starting time as specified in Article 4-1, Article 11, and Article 12.
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If the apphcant falls to manage the promotion according to the schedule set forth
in the preceding paragraph for reasons not attributable to the applicant and it is
confirmed by the Department Evaluation Committee that such failure shall not
affect the subsequent approved review schedule, the application shall be rejected
and filed again according to the schedule.
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Newly employed full-time lecturers and assistant professors from August 1, 2006
shall be promoted within eight years of teaching at the University, and newly
employed associate professors shall be promoted within ten years of teaching at

the University ("promotion time limit").
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Where one of the following circumstances occurs before the expiration of the
promotion time limit, the promotion time limit may be extended. Should one of
the following circumstances occur during the extension period, the extension
period may be extended again.
— o MEREFREL A AEREE S ENTNE R EIMED Y ELTHE
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A teacher is pregnant or in labor, or has a miscarriage after 20 weeks of
pregnancy (as evidenced by relevant certificates).
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A teacher is on approved leave without pay and his/her position is retained
due to sick leave, parental leave, or family leave (as evidenced by relevant
certificates).
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A teacher also serves as an administrative officer and has a letter of
appointment and confirmation of the Personnel Office.
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A teacher has applied for a promotion which was rejected by the University
after review, or applied for a promotion after February 1, 2016, which was
rejected in accordance with subparagraph 3 of paragraph 1 of Article 11, or
applied for a promotion after February 1, 2023, which was rejected in
accordance with subparagraph 2 of paragraph 1 of Article 11. The renewal
of the appointment may be extended upon each rejection up to three times in
total.
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The procedures for the extension of the promotion time limit shall be implemented
following determination of the Department Evaluation Committee and approval of
the President.
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Article 14-1
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Each college shall organize a supervisory group for teachers who fail to be
promoted within the promotion time limit specified in paragraph 1 of Article 14,
and record actions taken to obtain a promotion or make a certain contribution
to the University upon expiration of the appointment. If a promotion is not
obtained after being assigned a supervisory group on two occasions (a term of
two years in total), the appointment shall not be renewed following the Teacher
Evaluation Committee's resolution in accordance with Article 19 of the
University Act or Article 16 of the Teachers' Act.
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Article 14-2
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The content of "a certain contribution to the University" referred to in the
preceding paragraph may be from the perspective of teaching, research,
supervision, service, industry or academic, in whole or in part, during the period
from occupying the post at the University until being assigned to a supervisory
group, and shall meet the development needs of the University (department,
college and/or school).
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The supervisory group referred to in paragraph 1 shall comprise the dean of the
college in which the teacher works and the head of the department, center, and
office. The supervisory group shall establish supervision methods, an
implementation plan, and indicator of certain contributions to be achieved
following approval of the College Evaluation Committee, Faculty Evaluation
Committee, and the President.
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Teachers who have been awarded "outstanding teacher" or "outstanding
supervision and service teacher" status may request relief of the promotion
time limit from all Teacher Evaluation Committees following approval of the

President without a supervisory group being assigned by the college to
establish an implementation plan.

mEZ A & & ”T?(;J;g BB E S - B 25 % “&»?'(;Jlg %k
2= }@x;fffgm,z\%wﬂ,vgﬁ]fﬁgm s xli%—Iﬁ%,#riiﬁﬁ%
AHHEL 2R TG 5 e &ﬁﬁgﬁﬁw’%7ﬁ4rF¢€<J
BB A P e o L P pE 3 A 5§ B FENY S
HoPPOWIUER P ASH A I T D o AR PR
Y2 S R EMEP ST

The Department Evaluation Committee shall complete non-renewal of contract
procedures set forth in the preceding Article. Evaluation Committees at all levels
shall manage any "serious violation of appointment contract” in accordance
with subparagraph 2 of paragraph 1 of Article 16 of the Teachers' Act. If the
violation is not "material" following review of Evaluation Committees at all
levels, the contract shall be renewed once upon expiration. Resolutions for non-
renewal of the contract following expiration of the contract should the teacher
fail to obtain a promotion or make a contribution to the University as due, and
any punishment or disposition applied during the term of appointment, shall be
conducted in accordance with Article 24 following approval.
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The college shall still organize a supervisory group to assist teachers whose
contracts are renewed with promotions or contributions in accordance with the
preceding paragraph. Evaluation Committees at levels shall also manage reviews
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Article 15.

Article 16.
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Article 17.

for discontinuation of appointment should teachers fail to meet the promotion
time limit or make a contribution upon expiration of the appointment in
accordance with the preceding paragraph. If Evaluation Committees at all levels
pass a resolution for the discontinuation of appointment after considering a
"material violation of appointment contract paragraph 1 of Article 7 shall govern
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Teachers who fall under any of the circumstances specified in the provisions of
paragraph 1 of Article 14 may apply for an extension following resolution of
Evaluation Committees at all levels and approval of the President. Each extension
is two years in accordance with the term of appointment. However, should an
application be filed due to any of the circumstances set forth in subparagraph 4 of
paragraph 1 of Article 14, it shall be subject to the remaining extensions
permissible as stipulated in Article 14.
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If an appointment of a teacher is discontinued due to failure to obtain a promotion
within the promotion time limit or make a certain contribution following review
and the teacher is dismissed with severance, Article 27 of the Teachers' Act shall
govern.

(#1%)
(deleted)
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After the resolution of a teacher's promotion is proposed, the application may not
be revoked except if it has been approved before his/her research results are
delivered for external substantive review. Another application since the date of

initial approval shall be managed according to the schedule stipulated in
Article 13-1.
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Should one of the following situation occurs concerning the opinion of external
reviewers in the external teacher accreditation review process for an appointment
or promotion managed in accordance with Article 4-1 or Article 11, and if the
original review opinion is sustained after the convener of the College Evaluation
Committee asks the applicant to provide a written defense following review and
delivers such defense to the original external reviewer for a second review, it shall
be submitted to the College Evaluation Committee for management following
confirmation of other original reviewers.
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According to subparagraph 1 of paragraph 1 of Article 10, the work submitted for
accreditation review is produced by rearranging, adding to, deleting, compiling,
and/or otherwise editing the work(s) or other non-research results of any other
person(s).
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According to subparagraph 2 of paragraph 3 of Article 10, the representative work
constitutes all or part of a degree thesis or dissertation that has been submitted for
review without a considerable degree of further content.
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Academic writing is published in a renowned journal or seminar which has concerns

about violation of paragraph 2 of Article 10.
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One of the situations violating the qualification of the teacher under review set forth
in subparagraphs 1 to 4 of Article 20.
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Evaluation Commlttees at all levels shall manage the accreditation review strictly
based on the data provided by the parties. In general, such Committees shall respect
the professional accreditation of the external review. In case of any doubt about
accreditation, the parties shall have opportunity to provide a written or oral defense.
Should a promotion be denied, the reasons therefor shall be provided in writing to the
parties.
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Article 18. An applicant who considers that the review of his/her promotion case is illegal or
improper resulting in the impairment of his/her rights may file a complaint
requesting a second review in accordance with the Directions for Handling
Teachers' Appeals, the Directions for the Organization and Deliberation of Faculty
Appeals, or file a petition to the Appeal Review Committee of the Ministry of
Education within 30 days from the day following receipt of the letter issued by the
University and follow relief procedures stipulated therein.
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Article 18-1 Ifa teacher files an appeal with the appeal handling or other body to remedy the
situation and the institution is asked to handle the case in accordance with the
provisions of the relevant regulations but does not do so, should the same appeal
handling or remedy body that received the teacher's appeal determine that the
institution is acting in violation of the law, a higher level teacher Evaluation
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Committee may re-conduct the review procedures in accordance with the
regulations from the stage the review procedures should be re-opened.
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If a particular teacher at an institution has filed two or more appeals
regarding the same case, and the appeal handling or remedy body
determines each time that the institution is acting in violation of the law, the
teacher may apply to the Ministry of Education for an external review.
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Article 19. Data related to an application for a promotion provided by the teacher shall not be
returned, except for education certificates which shall be returned following
review. Writings submitted by the applicant shall be published and custodied by
the library of the University following an appointment and promotion that has
passed accreditation review and for which a teacher's accreditation level
certificate has been issued by the Ministry of Education following review to the
extent none of the situations specified in paragraph 3 of Article 10-1 apply.
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Article 19-1 A teacher with a higher teacher's accreditation level certificate who has agreed with
the application unit to be hired at a lower level may apply for an appointment at
the higher level following two years of service and having completed a
performance standard report as agreed, effective following approval of Evaluation
Committees at all levels and the President.
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Chapter 4 Violations of teacher accreditation review procedures
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Article 20. If, during the accreditation review process, the applicant is reported or found
to have been involved in any one of the circumstances listed below, and the
matter has been investigated and confirmed by the Evaluation Committee,
the accreditation shall be revoked. After the situation is reported to the
Ministry of Education, the applicant may not submit another application for
a teacher's accreditation review within the time period stipulated in the
subparagraph below that pertains to the circumstances from the date that
such decision is made. If the period in which the applicant may not submit an
application is five years or longer, the Ministry of Education shall send each
institution of higher education a copy of the details of the case:
- RKEFEFRGEAEE CLEFAEPET IR CRATAEPEAPILEFZI HIL FL
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If the teacher accreditation application, resume, or any co-author's certification

contains false information, if representative work has not been truthfully
documented as being co-authored and a co-author's certification from each co-

author is not submitted, if there are inappropriate citations, if materials have been
republished without having been indicated and authorized, if no indication is
given that the content includes already issued results or writing, or if any other
matter constitutes a violation of academic ethics: from one to five years.
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The writing, creative works, performances, and/or technical reports contain
plagiarized components, false material, altered material, or constitute fraud: from
five to seven vears.
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If any educational or professional credential documents, evidence of achievement,

documentary evidence that academic writing will be published in a journal within

a fixed period, or any co-author's certification is discovered as forged or altered,

or any illegal or unscrupulous means have been used to influence the review of the
applicant's thesis: from seven to 10 years.
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If an applicant either personally or through another person makes any requests or
lobbies on the applicant's behalf, offers any bribe or enticement, makes any threat,
or in any other way interferes with any reviewer or accreditation review
procedure and the circumstances are serious: from one to two years.
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If the applicant is involved in two or more of the circumstances of paragraph 1 at
the same time, they will be subject to the longest term of suspension from

submitting another application in each case. Written notice of the decision and
unishment shall be issued to the applicant (the person being reported
regardless of whether an appeal or administrative litigation is filed by the
applicant.
HHELZEHMGREF - AL TR BFSEFR > BT RP RJEZRE > T
RN E2  WEREAZEFARE WAL LA A MBMEF EFRIFE
BT FF) 0 F\ Ry -
The handling of any reports or findings in violation of the subparagraphs in
paragraph 1 containing a statement with a real name shall be initiated by the
University immediately and confidentially to avoid exposure of the informant and
applicant. An anonymous statement indicating the violation of accreditation

review procedures mav be managed referring to the same measures.
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The preceding informant shall provide his/her ID number, unit, title of position or
study, residence and contact telephone number, and details of the party he/she is

reporting, content affected, and evidence. If appointing an agent to investigate on

the person's behalf, power of attorney with name, ID number, residence, and
contact telephone shall be enclosed.
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If, following accreditation review, a teacher is found to have been involved in any
one of the circumstances referred to in paragraphs 1 to 4, and the case has been
confirmed by Evaluation Committees at all levels and reported to the Ministry of
Education, his/her accreditation level certificate shall be revoked, he/she shall be
subject to disciplinary action, and may not apply for an accreditation review for
the period stipulated in the previous Article.
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The definitions of the circumstances specified in the subparagraphs of paragraph
1 and the principle of the decision not to accept an accreditation review shall be

managed in accordance with items 3 and 4 of the principles of handling violations
of accreditation review regulations.
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Article 21. If the applicant's representative work is found to have been submitted
without proper citation, duplicated without notation that all or part of its
contents is a published work or publication, or is the product of plagiarism,
forgery, falsification, or fraud, or the applicant is found to have improperly
influenced the review of work by illegal or improper means, or any other
violation of academic ethics, and falls under one of the following
circumstances, the applicant shall be exempted from the prohibition of
applying for accreditation as a teacher in accordance with the provisions of
the preceding two Articles:
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The work submitted for accreditation involves matters that are not part of the

applicant's contribution, and the part of the contribution should be available

for inspection and indicated before submission for accreditation.
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Through professional peer investigation, it was determined that the subject
matter of the submitted work was not part of the applicant's academic field of
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expertise.
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Through professional peer investigation, it is determined that the applicant is
not a significant author or project leader of the submitted work.

-

HRAZ 2T IEERNIFIAEITIFRZL- P RERFYF -3 F = -ﬁ%i’#
LEHERTE LB KFTHRE R AL
If the applicant's reference work falls under one of the circumstances specified in
the previous paragraph and meets the requirements of the previous paragraphs 1
and 2, the applicant shall be exempted from the prohibition of applying for
accreditation as a teacher in accordance with the preceding Article.
HRAZ R T FERITFISF-AHEIIFREL- P PBES-F é‘-%&‘%i’ﬁ » FR
B Ry BT AR I
If the applicant's reference work falls under one of the circumstances specified in
the first paragraph and meets the provisions of the subparagraphs of paragraph 1,
the following provisions may be followed after the exclusion of the reference work:
- N ANBAMREZRE I HFRIFTREL -
Cases under review: renewal of the teacher accreditation review.
S FRERFE I ELAKFEEFRPLEFRAO IFRI SR A B sl
I T2 A
Qualified cases: if the case meets the requirements at the time of submission for
review and the results of the external review following consideration of

Evaluation Committees at all levels are the same, the applicant's teaching
accreditation shall not be revoked.

Fo Lo H2 S LS -AS-FIFEHEER BEF AN P SHBER
FoRNE EH X RTIIRAHE
Article 22. Where any of the circumstances referred to in subparagraphs 1 to 3 of
paragraph 1 of Article 20 occurs, the applicant is requested to submit a
written response regarding the content of the report within two weeks
following the below procedures:
- 3RS EY-BYI AT TEREL A REP L ¥ LA PRENE
BEAZEP LFAEP 3G B3 HE B REFE (L HIGRE) >
IPME AT (B FREANIEE ERIEREEAEE -
Where there is "any educational or professional credential documents,
evidence of achievement, documentary evidence that academic writing will be

published in a journal within a fixed period, or any co-author's certification is
discovered as forged or altered" as specified in subparagraph 3 of paragraph 1

of Article 20, the original submission unit (Department Evaluation Committee) shall
investigate and confirm with the relevant units; relevant evidence and a
statement of defense may be submitted to the original reviewers for review.
S EFENNZ R L EF-AF-FIFZHEF R RERGFAEC(F RS
FRAR)E R BN A EHAERF AR L L RPFET SN S S R
CIZARE UIMIPH EREERBEAB L2 F5 42 FF LRI
A A R e
For matters other than the circumstances set forth in subparagraph 1 of
paragraph 1 of Article 20, the original submission unit (College or Education Affairs

Office) shall submit the case with the content of the report and statement of defense
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to the original reviewers for a second review and may submit them to one to three
relevant scholars and experts for review as mutual confirmation as necessary and
shall respect the judgment of such expertise. The identity of such reviewers, scholars,
and experts shall remain confidential.

FAF-HFAAIEFLRF AL RRNFAFLE > T ERFAM
2 ik o
The reviewers, experts and scholars set forth in the preceding paragraph 2 shall
submit the review report as the basis for the University's review.
EER-BF - ERETFAERLE I RBRNEF L AR TERF TR
FESRKFEEF P REFEG AP R pF L agi™g @hiE§ 4
IR F TSR
Upon completion of the review as stipulated in subparagraph 2 of paragraph 1, the
original Department Evaluation Committee shall review before delivering the
report to the College Evaluation Committee for a preliminary review and the
Faculty Evaluation Committee for a second review. If necessary, Evaluation
Committees at all levels may request the applicant to attend an oral defense
meeting.
FRFJLS -5 5FF > 87 JEFRLEE > FHEFREF2EAL
FTRERA CWMELE TG A
If it is difficult for the University to make a judgment following review of the
circumstances set forth in subparagraph 2 of paragraph 1, the University may
itemize matters to be clarified before asking the original reviewers, relevant
scholars, and experts for their opinion
EFA AR ERNAEY G N FRAARINFEED > F K-
EH - FATEFER o Bl T2 FRAIF SRS - FZRTRA
2R ATRTFEZFRIEFRRTEAFT > GHAFFERLL 5 L B
Sd FRRYRF-AF -3 Fr R EIL o
Where one of the circumstances specified in subparagraph 2 of paragraph 1 occurs
after the applicant files an application to the Department Evaluation Committee for
promotion and before the external review results are given by the college, the
department and college shall record the case and complete the review of the
Department Evaluation Committee following the procedures set forth in Article 11
and submit it to the College Evaluation Committee for preliminary review. After the
external review is completed, the college shall then manage the case in accordance
with subparagraph 2 of paragraphs 1 to 4.
FRERFEE  NREGEEAAFED  FIEF G F- AR KRN
XF I A X EBBFREHERTAI -
After the college submits the case to the University for a second review, if the
applicant falls under one of the circumstances set forth in subparagraph 2 of
paragraph 1 before the review of the Faculty Evaluation Committee, the
Personnel Office shall transfer the case back to the college in accordance with
the preceding regulations.
¥-BEIEREY  RZAAEZAIESETE - ARUKHEFTFEINL - MK
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Article 23.

ERITFILAHIRESNTI X  RRER AR E RGBT XL F S -
PR BEIERTEAEPR -
If the original reviewers are unable or refuse to conduct the review, fail to

provide review opinions by the deadline, or the Evaluation Committees
determine that there is clear doubt as to whether there are contradictions of

the review opinions in the process set forth in subparagraphs of paragraph 1,

the case shall be submitted to scholars and experts in the field of the case for

review, and the number of such scholars and experts shall be equal to the
number of original reviewers.

’%&?sm%iﬁﬁﬁﬁﬂﬁﬁ%§*1%¥ﬂﬁiﬁiﬁ’@ﬁ%i—&

—RE2LEFFE L ERRRFEAEFHFE FOTRITFRA - R H|WE
RN AL SR § T
If there is any doubt about the professional judgment made by the original

reviewers, Evaluation Committees at all levels may propose an investigation
with a comprehensive judgment provided by a professional review team as

stipulated in Article 11-1 based on the review opinions of the original
reviewers, scholars, and experts, and submit it to the Faculty Evaluation
Committee for a decision.

ERTXARFFRFLEFEDF > FREFAF 5=
¥ o @*xi %‘%54% SR E SR R K
AR ERKFELEALEGFT A LE  BRKT
WET O EREASEAKFTRY L ALY BT B ?ﬁ%ﬁﬁﬁ’
G A AT VR B

When one of the c1rcumstances specified in subparagraph 4 of paragraph 1 of
Article 20 occurs during the teacher's accreditation review period, the University
shall contact the reviewer who has been interfered with and prepare a
communication record. After issuing notice to the applicant for the
expression of opinion, the convener of the Faculty Evaluation Committee shall
check with the reviewer and submit it to the Evaluation Committee for review. If
Evaluation Committees at all levels confirm the case and decide not to accept the
application for the teacher's qualification, the qualification review procedures
shall be immediately stopped and the committee shall give written notice to the
applicant and report the incident to the Ministry of Education.

'mﬂv\:}’ l—

$31% R
Chapter 5 Supplementary provisions
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Article 24.

LBPGTE FREIT G B OREFEY LIRS 2 B E TERE

FREFRFFLL ABERT > 4 2B RS2 §pE E@v‘ﬂ* 7@;‘*
T L Rl RARME SRS G s R BRI FRL AR
TE o R AUEERAR Y = & = TR s S PHE > T AR A -

&L EHF A o

When Evaluation Committees at all levels review the dismissal, non-renewal of
contract, suspension, and severance cases of teachers for violating the regulations

set forth in the Teachers' Act or in situations that violate teacher's obligations that
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Article 25.

Article 26.
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Article 27.

- L 2ix

£
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do not warrant dismissal, suspension, or non-renewal of contract, an appropriate
punishment shall be issued. Unless there are disciplinary standards provided for
in the relevant laws and regulations, such situations shall be managed in
accordance with the punishment mechanism set forth in Article 37 of the
organizational regulations of the University.

APRZRTAGZEY %Ry - FRIGFHEFMEZLIRT  HHAFDT
ABFd REFTFEFRLTILF S -

With regard to matters not mentioned herein, except for the application of other
relevant laws and regulations in accordance with Article 1, the Faculty Evaluation
Committee shall make the relevant determinations.

LREHE fiiu—?—i FEPPRZ ~ A RRT 0 oAy LR SRETE R
Wwie o AR T o

If the appointment and promotion regulations of each educational unit are stricter
than the regulations herein, those regulations shall govern upon approval of the
Faculty Evaluation Committee.

A PRE SRR § R FRULE > MGIE PR S o
hypiz - - - EL -0 oL - PRBERAFLBRIEY P f- - - -
PACR % -

These regulations are approved by the University Council and have been
submitted to the President for approval before implementation.
Amended articles approved by the University Council on December 21, 2022

shall be implemented as of February 1, 2023.
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Attached Table 1 of Article 13-1 -

- MR- R F R L - R ATHE TR 2
BRI & KT

a3
F/.VE.'%‘-

IR SLE R - L Nt

Review Schedule of the

Appointment and Review of Newly Appointed Full-time Teachers with
a Teacher's Accreditation Level Certificate as Required Based on their
Diploma or Specialist Publications

5 TEY
?”%Tj!’_ﬁf_ [had (8% 4 »x) (27 4 3%) e 2
Handling 1st Semester 2nd Semester Job Description
Unit (effective from | (effective from
August) February)
L=7p ¥ s % AH FFEE ] 42
The dates on the left are general
regulations for each application unit to
s v LE 1710 4 o manage recrl‘litme*nt a/nnou‘n/cemeilts.
o 70LR A | 2,00 AR ALAR S 8 AT g T A T R
Applljllcl?ttlon Before ianuary Before July 1 B EE o I P AT AT
L g prit oo
The recruitment information for public
selection shall be published on
broadcasting media or in academic
journals for at least 14 days.
TR G Lk #73ce™ ¢ %R T E TLigE 4
%R The Department Evaluation Committee
(# 3x) reviews and selects candidates.
Review of 30 f 91 B EREFELTZGEAL - Bk F4
the March September 1R w@m P‘. s a e .
Department The qualification review for candidates
Evaluation without a qualified teacher's
Committee accreditation  certificate shall be
(note) managed in accordance with Article 4-1.
Byt 2 (B FO)FRF
The schedule of the college for handling
external reviews (of degrees or writings)
1.2 g%F 1 d FRpMpmIF -3
BEARFEHTE o
g 4% 1p 107 1p Diploma submitted for review: the
College April 1 October 1 college shall manage the external

review and submit the review results
to the College Evaluation Committee.
2B FiTiEg 1 d 5%%5—%%@%2‘:
PER g 328 Ed KBRS EY
BARERKITE o
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Academic writing submitted for
review: the college shall transfer the
case to the Education Affairs Office
for assistance with the external
review, and the Education Affairs
Office _shall transfer the review
results back to the college before

submission to the College Evaluation
Committee.

F T g
i 11730p 1
Preliminary | 55315 4 5 FEFEg4 FE
Review of Before May 31 Before Period c_)f prellmm_ary review of the College
the College — Evaluation Committee
) November 30
Evaluation
Committee
R & 4 120 (e | LREEETERER
% 67 B (6]7 " wal1r m) Period for a second review of the Faculty
Second ) ’; b : Evaluation Committee.
Review of June (July for (]arfliz;n r‘le(:xt 2ERE P SriE ) WENY -
the Faculty Y y Prepare and issue the contract of
: exception) year for .
Evaluation exception) appointment upon approval of the
Committee p President.
BRTTGF GARIFF(RY R 36
N B F\)
«%% | 81110 27 347 . o .
The period for submission to the Ministry
Personnel August to February to 3 ) .
: . of Education for issuance of the certificate
Office October April . e
(within three months from the beginning
of the semester).
FPE IR EF AN o aRE (U ARES &
fv ik
Newly 87 27 Starting calculation of seniority_based on
Appointed August February the contract of appointment (starting
Full-time from the vyear and month of
Teacher appointment).
B
Pl bid SRR TR AR TR BER)Z T SR
§ e
Note:

When the college needs to appoint teachers for individual student recruitment or new
courses, the College Evaluation Committee shall manage the matters in this stage (to be
reviewed by the Department Evaluation Committee).
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Attached Table 2
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Z\__

Ja AA

-k R L - 0E

AT IS P F (T 15 *J’Iﬁﬁ

VR AR S A - L
of Article 13-1 - Schedule of Promotions Based on

Specialist Publications, or Creative Works, Evidence of Achievements, or
Technical Reports

+EY Y
pemd = | (81 4 | 7279 s
: ~ 2nd Semester 3 0p
Handling 1+ Semester (effective Job Description
Unit (effective P
from August) from
February)
1 e FRB %A
Supplementary registration of historical
data
2. 7;-&,«4&2):&@ 8”"[3'45'”3’,:
R ghe ¥ gt L FICRE R Y 4
o~ thf-]' ALl g, T-H LR
L 2" g FE i RITNE G L R A TR R R 20
Applicant February August TSR
The applicant files the application before
the middle of February or the middle of
August. The comparison of writings shall
be completed through the library thesis
system and the comparison shall be bound
in front of representative works for
reference.
27 K 81 R AR A TR R B M E T Y
A EL
Before the I 51
Before the - : . .
end of The department exhibits the applicant's work in
end of August ]
February public for at least one week.
1525 % %
Department formal examination.
28 336 FR(HE W HFE IR g
o (R 3 o £)-
1) March September Review of the Department Evaluation
Department P Committee (teaching and supervision and
Review service performance assessment).
(note) 3TN FELALE -
Prepare a list of external reviewers.
1.23%20p £97 20p M #iX g A FTALEH
3020p % |91 20p | TP _
Submit the data of the applicant to the college
Before March Before
20 September 20 for management before March 20 or
September 20.
2.BBIGTE L B ABREGTE L B A R
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The convener of the College Evaluation

Committee and Faculty Evaluation

Committee put the external reviewers in

order based on the list of external reviewers.
3ARERANGNEE RBALFR4RE

i ﬁ °

After the Personnel Office has completed

the formal examination, the Education

Affairs Office engages in an external
substantive review.

4 10-11 " HELERMTTF A
April - May October- External substantive review by external
November | reviewers.
R iTEEE > 2R KA RS
11 A e 7%
57 & End of Following completion of the external review,
8 1adn B End of May November the Education Affairs Office transfers the
College results of the external review back to the
Preliminary college for subfeguent manqgement.
Review Flaki®e 5 11ERL TR #£%55112.1
LR ndi g KERIGEEHF -
67 %= rlan 127 4= 1230 | The College Evaluation Committee completes
Before the Before the | the review in accordance with Article 11,
beginning of | beginning of | completes the preliminary review after
June December | excluding the application of Article 11-1, and
then submits the review to the Faculty
Evaluation Committee for a second review.
61 (5171)~7 127 (6] ¢h) ~ 1.&3}%?—%3‘;@%%N;’{%*?“%.%%&r*ﬁ *11i%
» (BRI ~ 10 BLELY (R Ll;@*ﬁ%%’%‘;’iﬁ»%%%% ?,‘W%_i°
D (B oH)e = R~ 47 (] Should the Faculty Evaluation Committee
b 2 , )¢ T have doubt abouts the application of Article
University A December 11-1 during the second review, the case if
Second June ; (exception), transferred back to the college for
Revi (exception), January next investigation and clarification.
eview ]ully (general), vear (general), | 2HEFGEE 370 (RA) 2445 % » *087 B
r(;uildge orlate [ iddle or late B30 7 PARRT NG KEFES 0 20107
(eCX(?epetI;on) April %A E(G) 0 B0 AP ARKT S
(exception) SREFFEEL (LR EFTG Ao
wng A If the Faculty Evaluation Committee
E A S completes the second review in July (general),
- the case is submitted to the Ministry of
Report the g 2 Educa:ition forl isTuancef of the hteacl;}er's
Starting Year accreditation level certificate within three
and M%)nth August February months. If the second review is completed by
of October (exception), the case if submitted to
Effectiveness the Ministry of Education for issuance of the
of the teacher's accreditation level certificate before
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Promotion
to the
Ministry

3.

the end of October (seniority for a promotion
shall be calculated from August).
REFFEWRELY (RP]) =S4 F > ¥
E20 B4 1830 7 MR KT IS KT R
2R ELY AR (BH) B4 K
TARRT IGTARFES c(HFEFEF2 A
)

If the Faculty Evaluation Committee
completes the second review in January next
year (general), the case is submitted to the
Ministry of Education for issuance of the
teacher's accreditation level certificate within
three months from February next year. If the
second review is completed by April next year
(exception), the case is submitted to the
Ministry of Education for issuance of the
teacher's accreditation level certificate before
the end of April (seniority for a promotion
shall be calculated from February).

Bir BT E i
R R

FiE2 o

£
z
v

BRAAT FOEF TP A S A RLZFAY FRKTEH

H

:P{
ETFHLAR A

FRIGEE L B4 HRIGEE LB A2 R

Note: When the college manages the promotion of teachers due to individual students'
recruitment or new courses, the College Evaluation Committee shall manage the items
reviewed by the departments. The convener of the College Evaluation Committee and
convener of the Faculty Evaluation Committee shall select review members based on the list
of external experts and scholars.
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Attached Table 3 of Article 13-1 - Schedule of Teacher's Promotion
Based on a Diploma in Accordance with Article 12

o) TR
i | (80 2) (2! 45 T
Handling 1st Semester 2nd Semester Job De;cription
Unit (effective from (effective from
August) February)

IS X AR R
LA FREG R
The Department
Evaluation Committee
completes the review of
the  application  and
submits it to the college
for a preliminary review.

R 2EANC & FE K £ 0 25
(h3x1) |37 25[67 28| 97 2117 | 127 227 | 4 d K454 £ B4

Department September | December PERRETFELE A o

Evaluation | March | Juneto to to (% 3x2)

Committee | to May | August | November | February Prepare the list of 25

(note 1) external  experts and
scholars, which shall
remain confidential, and
the convener of the
Department  Evaluation
Committee shall submit
the list to the convener of
the College Evaluation
Committee (note 2).

LEMRFELEAEE IR
FEE LR LR RS
LR 2HEPR
The convener of the
Department  Evaluation
Committee and convener

81 Flpsw Frpsr of the College Evaluation
College Established by Established by the Committee set the order of
8 the college college the external reviewers.

2. %125 R 2 d Fayel
RARFES o
The college manages the
external substantive

review in__accordance
with Article 12.
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EER ta el MRETFERE -Gl BlRRTE4F o
College Complete the review within two weeks Preliminary review of the
Evaluation before the meeting of the Faculty College Evaluation
Committee Evaluation Committee Committee
T ¢ REFEHF
Faculty 6" 10~ 12~ 47 Second review of the
Evaluation June | October | December April Faculty Evaluation
Committee Committee
g1 1 S AR I INF TREF R
AEE " 107 20 rig 4 Report to the Ministry of
Personnel g After . Education via letter for a
i After | October April . .
Office February review of the teacher's
August e
qualification
EEA 8? 27 ;iﬁfiﬂ: ity i
. romotion seniority is
Applicant August February offective

=4

Bl FRFIE D2 A BRI R LA 2 AR F D Flak

£ AR

Note: When the college manages the promotion of teachers due to individual students'
recruitment or new courses, the College Evaluation Committee shall manage the
items reviewed by departments. The convener of the College Evaluation
Committee and one recommended from among College Evaluation Committees
with relevant expertise to the application shall select the review members from
external experts and scholars.

PR R RMPEFEFLEELFRLAAR I FRETE LR 0 2T
BAPIT 2 BB KmE LR Y - 4 EREE2 o

UE= N RN $ie1d 00k K e

Annex: Re

gulations Governing the Accreditation of Teachers' Qualifications at Junior

Colleges and

Institutions of Higher Education

Ki\«]—% — N

Attached 1

VIR EFRPTHF AP AR (F WHE§15 0 A2 §10~1-1-1)
The scope and standards of review for teachers' accreditation via technical report
(Review Regulations§15, Regulation §10~1- 1 -1)

A RS BATEFRETRF ARTE AR (F 16 £ 72 §10~1- 2)

Attached 2

Ki\«]— % ~
Attached 3

G

Attached 4

The scope and standards of review of teachers' accreditation via educational
fulfillment research (Review Regulations§16, Regulation §10~1- I -2)
Nﬁ%l*ﬁﬁm%%%ﬁ?%%ﬁ%@ﬂéﬁﬁﬁfW§ﬂ’iﬁ%&m&
1-3)

The scope and standards of review of teachers' accreditation via creative works
and evidence of achievements (Review Regulations§17, Regulation §10~1-1 -1)
IR A %cg%_ﬂ@ BEFERFFTRSEFFZE ALE(F LH2818 2 7528§10~1-1-
4

T%le scope and standards of review of teachers' accreditation via evidence of actual
education achievements (Review Regulations§18, Regulation §10~1- I -4)
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