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National Chin-Yi University of Technology Teacher Employment Agreement
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Point 16 was amended and passed by the First University Affairs Faculty Meeting in the fall semester of the 2012 academic year
on September 5, 2012, and promulgated by Official Letter No. 1011700439 of November 21, 2012.
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Points 6, 7, and 11 were amended and passed by the Second Ad Hoc University Affairs Faculty Meeting in the spring semester of
the 2018 academic year on June 6,2019, and promulgated by Official Letter No. 1081700230 of June 26, 2019.
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Points 11 and 12 were amended and passed by the First Ad Hoc University Affairs Faculty Meeting in the fall semester of the
2024 academic year on December 18, 2024, and promulgated by Official Letter No. 1131700642 of December 27, 2024.
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Amended and passed by the Second University Affairs Faculty Meeting in the second semester of the 2025 academic year on June
10, 2026, and promulgated by Official Letter No. 1151700319 on July 27, 2026.
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Teachers at this University shall abide by the national educational mission, all relevant
laws and regulations of the government, and the University's policies and regulations.
They shall diligently pursue academic research, engage in continuous professional
development, and devote themselves to student guidance and effective teaching,
thereby contributing to the University's development and fulfillment of its educational
objectives.
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The basic weekly teaching hours of faculty members shall be managed in accordance
with the "Guidelines for the Allocation and Calculation of Basic Teaching Hours for
Full-time and Part-time Faculty Members" of National Chin-Yi University of
Technology. Faculty members have the obligation to undertake administrative duties
and accept assignments entrusted by the University or delegated by the President.
Those concurrently holding administrative positions may have their teaching hours
appropriately reduced in accordance with relevant regulations.
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Teachers shall schedule classes on at least three days per week and shall maintain fixed
office_ hours and locations on campus to provide academic guidance to students.
Outside of teaching duties, teachers shall devote themselves to academic research or
assist in the implementation of university affairs. If a teacher is unable to teach due to
any reason, leave, make-up classes, and substitute teaching shall be handled in
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accordance with the relevant government regulations and the University's applicable

regulations.
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In addition to teaching, teachers are required to attend relevant meetings, assist in
student guidance, serve as advisors, supervise research, invigilate examinations, grade
assignments and exams, and undertake temporary assignments as designated by the
University.
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Teachers shall not engage in concurrent teaching or employment outside the
University. In exceptional circumstances, such concurrent positions may be permitted
only if they do not interfere with the teacher's primary duties, provided the faculty
member meets the University's minimum teaching-hour and work requirements, and
obtains prior written approval from the University. With approval, full-time faculty
members without administrative duties may concurrently hold no more than four
positions in profit-seeking enterprises or organizations (including start-ups). With
approval, faculty members in administrative positions may concurrently serve as
directors or supervisors representing public shares in state-owned or private
enterprises, as directors or supervisors of foundations, or in other key positions
involving substantive business operations, provided that such positions do not exceed
a total of two.
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Teachers of professional or technical subjects at the University shall, in accordance with
the University's Guidelines for the Implementation of Industry-Based Study or Research
for Teachers, engage in study or research related to their professional or technical fields
for a period of no less than six months.
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Teachers shall undergo performance evaluations in accordance with the National
Chin-Yi University Guidelines for Regular Faculty Members' Performance Evaluations.
Full-time faculty members newly appointed on or after August 1, 2006 who fail to
obtain a promotion within the period prescribed by the National Chin-Yi University of
Technology Regulations Governing Reviews for the Appointment and Promotion of
Teachers or fail to demonstrate sufficient contributions shall not be reappointed upon
the expiration of their current employment contract, subject to deliberation by the
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respective levels of Faculty Evaluation Committees in accordance with prescribed
procedures.
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Upon receiving a letter of appointment, teachers shall accept the appointment within
two weeks, otherwise the appointment shall be deemed declined.
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Teachers may not resign during their term of appointment. In exceptional

circumstances, a resignation request may be submitted at least one month in advance
and shall take effect only upon approval by the University.
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When leaving the University, teachers shall complete the handover of all duties and
required procedures and may leave only after obtaining certification thereof.
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If a teacher engages in conduct that violates academic ethics but does not fall under
cases governed by the University's Regulations Governing Teacher Accreditation
Reviews, the matter shall be reviewed by the University's Faculty Professional Ethics
Committee. If the committee determines that there is a concrete violation of
professional ethics, it shall submit the case to the President for referral to the Faculty
Evaluation Committee.

If a teacher violates the provisions governing teacher accreditation reviews, the case
shall be handled in accordance with the relevant provisions of the University's
Regulations Governing Reviews for the Appointment and Promotion of Teachers. Upon
review, the findings and disciplinary measures shall be reported to the Ministry of
Education for reference. The University shall immediately enforce the penalty upon
receipt of the Ministry's confirmation of the disciplinary decision.
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Teachers shall respect gender equality, uphold teacher-student and professional
ethics, and comply with Articles 8, 9, and other relevant provisions of the “Regulations
Governing the Prevention of Gender-Related Incidents on Campuses” to protect
students' right to education and personal safety.
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Teachers shall not, without going through the University's administrative procedures,
independently enter into contracts with external agencies, organizations, or groups to
undertake commissioned research or industry-academia collaboration projects. All
such contracts shall be signed in the name of the University. Teachers shall also execute
all research project funding in strict compliance with applicable laws and regulations,
and under no circumstances shall they fraudulently obtain research funding.
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If a teacher violates the terms of this Agreement, engages in misconduct, or violates
any laws and regulations, or is disciplined by the borrowing institution for illegal
conduct or dereliction of duty during the period of secondment, the case shall be
submitted to the Faculty Evaluation Committee for review. In cases of serious
circumstances and upon resolution of the Faculty Evaluation Committee and approval
of the Ministry of Education, the teacher shall be given written notice, with reasons
attached, of suspension, dismissal, or non-renewal of appointment.
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These Terms of Appointment shall also apply to full-time professional technical
personnel of the University.
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All other matters not covered herein shall be handled in accordance with relevant
government laws and regulations, as well as the statutes and bylaws of the University.
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This Agreement shall be implemented after approval by the University Faculty
Evaluation Committee and the University Affairs Faculty Meeting. The same procedure
shall apply to any amendments.
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