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1.  Does the faculty member meet the basic teaching hours and work requirements? 0O % No 0O % No
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2. Do any of the following situations as listed in Article 11, Paragraph 1 of the Principles for No..
Handling Part-Time Positions for Full-Time Teachers in Public Schools or Article 12,
Paragraph 1 of the Regulations Governing the Employment of Teachers as Adjunct
Administrative Personnel in National Schools apply?
(1) The concurrent position is incompatible with the nature of the faculty member's teaching
position.
(2) The faculty member’s evaluation does not meet university standards.
(3) There is concern of a negative impact on the faculty member's teaching position.
(4) There is concern of damaging the image of the university or the faculty member.
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(5) There is concern of leaking official secrets.

(6) There is concern of committing a crime.

(7) There is concern of improper transfer of benefits in the course of performing duties.
(8) There is concern of misuse of university funds or property.

(9) There is concern of a violation of educational neutrality.
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Do any of the following situations as listed in Article 7, Paragraph 2 of the Directive
for Handling Full-Time Faculty Members Lecturing or Holding Concurrent Positions
Outside the University apply?
(1) The nature of the external employment or the subjects taught do not align with
the faculty member’s area of expertise.

(2) Theteaching assignment is at a high school, vocational high school, or lower level
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(3)

(4)

(5)

(6)

(7)

(does not apply to collaborative courses with senior high schools supported by
Ministry of Education funding to enhance university engagement).

The faculty member does not meet the basic teaching hours required by the
university.

The faculty member violates Article 37, Paragraph 3, Subparagraph 4 of the
university Charter.

The faculty member is being prosecuted by investigative authorities for
suspected fraud in research project funding or for procurement negligence as
verified by auditing authorities.

The faculty member violates Article 13 of the university's income and
expenditure Management Directive for Academia-Industry Collaboration and
Government-Funded Scientific Research by privately undertaking research
projects or using university resources for research or technical services without
approval. Following review and recommendation by the Academia-Industry
Collaboration Committee, such case must be submitted to the Faculty Evaluation
Committee for a final decision.

The faculty member, while approved to hold positions in professional societies,
undertakes projects in the society's name without following the university’s

administrative procedures.
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Does the part-time compensation comply with the regulations governing the
Military and Public Service Part-Time Employment Income Table (forwarded by the

school or credited to the account)?
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If the faculty member's monthly part-time income exceeds the total salary amount, please fill in the following table:
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Evaluation of the Practical Benefits of the Part-Time Position on Academia-Industry

CBHTE AR £ TR BT o
Reasonableness of the Academic Feedback Fund Collection Amount
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Date of the Employment Unit's Faculty Member Evaluation Committee Approval
The meeting in the [fall/spring] semester of academic year on

[date]
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(Please sign)
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Department/Institute o T .
k O Agrees to continue part-time employment
Chair O Does not agree to continue part-time employment
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O Does not agree to continue part-time employment
Lg% OSpe AR R > TP AT LA FR e Pid 2 28 R 4

Oigfer A RABRTI B

O Verified and complies with the university's Part-Time Regulations. Please send a scanned copy of this evaluation form to the Office of
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Personnel for filing.
O Verified and does not comply with the university's Part-Time Regulations.
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Notes:
1. In accordance with Article 7, Paragraph 3 of the university’s Directive for Handling Full-Time Faculty Members Lecturing or Holding Concurrent

Positions Outside the University, each department, institute, center, or degree program must fill out the External Employment Evaluation Form
(Attachment 3) for faculty members whose approved external employment exceeds one year at the end of each academic year. If the monthly external
employment income exceeds the total salary, the case must be submitted to the Faculty Evaluation Committee of the employing unit for review, followed
by administrative approval and the president's decision to determine whether the faculty member may continue their external employment.

2. After approval, please send a scanned copy to the responsible person in the Office of Personnel for filing.



